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1. WAYLAND BAPTIST UNIVERSITY

DIVISION OF Education 
Plainview Campus 
2. Mission:  Wayland Baptist University exists to educate students in an academically challenging and distinctively Christian environment for professional success, lifelong learning and service to God and humankind.
3. COURSE PREFIX, NAME & NUMBER: EDSP 4315 – Strategies for the Management of Behavior
4. TERM AND YEARS: Fall II, 2020 – (October 19 – December 19, 2020)
5. FULL NAME OF INSTRUCTOR:   
Dr. Jo Beth DeSoto
6. OFFICE PHONE & WBU EMAIL ADDRESS:   291-1051, desotoj@wbu.edu
7. OFFICE HOURS & BUILDING LOCATION: M/W/F – 7:30 – 8; 9 – 10; T/Th – 7:30 – 8; 9:15 – 10:50, and 12:05 – 12:30 p.m..; VHEC 208
8. CLASS MEETING TIME & LOCATION:  M/W/F – 8:00 to 8:50 a.m., VHEC
9. CATALOG COURSE DESCRIPTION: This course provides techniques for applied behavioral analysis; proactive intervention strategies, reinforcement and reductive techniques, and crisis prevention strategies.  Emphasis is placed on behavioral intervention for individuals and groups, including application of techniques of students with emotional disorders.

10. PREREQUISITES: EDUC 2304
11. REQUIRED RESOURCE MATERIALS:  

A. Student Textbook(s)

· Zirpoli, Thomas.  (2012).  Behavior management:  Positive applications for teachers.  7th ed.  Upper Saddle River, NJ:  Pearson Education.  ISBN:  9780134000909 (This is an e-textbook and is available in your course shell in Blackboard.  Click on “e textbook” and it will open the book for you.
B. Access to WBU Learning Resources www.wbu.edu/lrc; 

12. OPTIONAL MATERIALS
13. Course Outlines and Competencies:  Competencies based on Special Education Standards from the State of Texas:

Standard VII:  The special education teacher understands and applies knowledge of issues and procedures for teaching appropriate student behavior and social skills.


The beginning special education teacher knows and understands:

7.1k
attitudes and behaviors of school and community personnel that positively or negatively influence the behavior of individuals with disabilities;

7.2k
theories of challenging behavior in individuals with disabilities (e.g., non-compliance, self-stimulation, self-abuse, violence);

7.3k
theories underlying behavior management techniques (e.g., reinforcement, proactive strategies, strategies that decrease inappropriate behavior) and their applications for teaching individuals with disabilities;


7.4k
ethical considerations inherent in behavior management;

7.5k
applicable laws, rules and regulations, and procedural safeguards regarding the planning and implementation of behavior management and discipline for individuals with and without disabilities;

7.6k
rationales for selecting appropriate behavior management techniques for individuals with disabilities;

7.7k
the impact of multiple disabilities on an individual’s behavior and learning;

7.8k
strategies for preparing individuals to live cooperatively and productively in society, including social skills needed for educational and functional living environments;

14. 7.9k
the range and variety of social skills and behavioral curricula;

7.10k
strategies for crisis prevention and intervention;

7.11k
how the communication skills of nonspeaking nonverbal individuals affect


Their behavior; and

7.12k
the process of functional behavior assessments and their role in developing



Behavior intervention plans.


The beginning special education teacher is able to:

7.1s
modify learning environments (e.g., schedule, physical arrangement) to promote appropriate behaviors;

7.2s
demonstrate a variety of effective behavior management techniques appropriate to the needs of individuals with disabilities;

7.3s
implement the least intensive intervention consistent with the needs of individualswith disabilities;

7.4s
identify realistic expectations for personal and social behavior in various settings;

7.5s
use effective teaching procedures to include social skills instruction in curriculum activities;

7.6s
demonstrate procedures to increase an individual’s self-awareness, self-control, self-reliance, and self-confidence;

7.7s
design, implement, and evaluate instructional programs that enhance an individual’s social participation in family, school, and community activities; and

7.8s
develop, implement, and evaluate behavior crisis-management plans in educational settings.

Student Learning Outcomes:

The student will research 2 behavior management techniques specifically designed for usewith students who are behaviorally disordered.

ABA Research Project

BIP

FBA

The student will choose 2 law case regarding a student who is behaviorally disordered andanalyze the case.  

Classroom Connection Activities

FBA

BIP

The student will complete a minimum of 15 hours observation of students with behavioral disorders.

Classroom Connection Activities

FBA

BIP

15. Attendance Requirements:  As stated in the Wayland Catalog, students enrolled at one of the University’s external campuses should make every effort to attend all class meetings.  All absences must be explained to the instructor, who will then determine whether the omitted work may be made up.  When a student reaches that number of absences considered by the instructor to be excessive, the instructor will so advise the student and file an unsatisfactory progress report with the campus executive director.  Any student who misses 25% or more of the regularly scheduled class meetings may receive a grade of F in the course.  Additional attendance policies for each course, as defined by the instructor in the courses syllabus, are considered a part of the University’s attendance policy.
16. Statement of Plagiarism and Academic Dishonesty:  Wayland Baptist University observes a zero tolerance policy regarding academic dishonesty.  Per university policy as described in the academic catalog, all cases of academic dishonesty will be reported and second offenses will result in suspension from the university.
17. Disability Statement: In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the university.  The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at (806) 291-3765.  Documentation of a disability must accompany any request for accommodations.
18. COURSE REQUIREMENTS: I place great value on professionalism. Professionalism is a key component to being an effective teacher, and this semester is your opportunity to demonstrate professionalism. Professionalism will be expected during class time on campus and especially during your field experiences. This component will be evaluated based upon my perspective, the Teacher Education Code of Conduct, and your actions. Additionally, because it is so important for teachers to effectively communicate ideas to colleagues, parents, and administrators, writing clear and error-free English is a priority at Wayland Division of Education. Therefore, your ability to express your knowledge of educational concepts and theories within the conventions of academic discourse will be assessed through both oral presentations and written assignments. Criteria for evaluation will be based on both content and mechanics.  Integration of information from lectures, readings, discussions, and field experiences will be taken into consideration as will correct and appropriate format and construction.
1. Behavior Management Project

-
1 @ 300

=
300
2. Behavior Intervention Plans

-
3 @ 200 

=
600
3. Functional Behavior Assessment
-
1 @ 100

=
100
4. Exams




-
2 @ 100

=
200

TOTAL POSSIBLE POINTS 
= 
1200
1200
-
1080
=
A
1079
-
960
=
B
959
-
840
=
C
839
-
720
=
D
Less than 719

=
F
EVALUATION: University Grading System:

A
90-100


Cr
for Credit

B
80-89


NCR
No Credit

C
70-70


I
Incomplete*

D
60-69


W
for withdrawal

F
below 60

WP      Withdrawal Passing

WF
Withdrawal Failing








X
No grade given

IP
In Progress

A grade of “CR” indicates that credit in semester hours was granted but no grade or grade points were recorded.

*A grade of incomplete is changed if the work required is completed prior to the date indicated in the official University calendar of the next long term, unless the instructor designates an earlier date for completion.  If the work is not completed by the appropriate date, the I is converted to the grade of F.  An incomplete notation cannot remain on the student’s permanent record and must be replaced by the qualitative grade (A-F) by the date specified in the official University calendar of the next regular term.

STUDENT APPEALS:  Students shall have protection through orderly procedures against prejudices or capricious academic evaluation.  A student who believes that he or she has not been held to realistic academic standards, just evaluation procedures, or appropriate grading may appeal the final grade given in the course by using the student grade appeal process described in the Academic Catalog.  Appeals may not be made for advanced placement examinations or course bypass examinations.  Appeals are limited to the final course grade, which may be upheld, raised, or lowered at any stage of the appeal process.  Any recommendation to lower a course grade must be submitted through the Executive Vice President/Provost to the Faculty Assembly Grade Appeals Committee for review and approval.  The Faculty Assembly Grade Appeals Committee may instruct that the course grade be upheld, raised, or lowered to a more proper evaluation.
	1. EDSP 4315 
Tentative Course Outline—I reserve the right to amend the tentative course outline as needed during the course.٭



	Date/Week
	Classwork
	Reading Assignment
	Products Due  

Next Session

	Oct 19 – 26
	Introduction

Basic Concepts of Behavior and Behavior Management

Legal Considerations for Schools

	Read Ch. 1 & 2 – Zirpoli


	*Conduct the Functional Behavior Assessment

	Oct 26 – Nov 2
	Diversity in the Classroom

Issues in Early Childhood Behavior
	Read Ch. 3 & 4 – Zirpoli


	*Behavior Intervention Plan 1 – Due next week.

*Submit FBA

	Nov 2 - 9
	Issues in Adolescent Behavior

Data Collection Techniques
	Read Ch. 5 & 6 – Zirpoli


	*Submit BIP #1

	Nov 9 - 16 
	Single-Subject Design

Formal Behavior Assessment
*Take the Mid Term Exam
	Read Ch. 7 & 8 – Zirpoli


	*Behavior Intervention Plan 2 – Due Next week

Mid Term Exam

	Nov 16 - 23
	Functional and Curriculum-Based Assessment

Positive Behavioral Supports:  Reinforcement Strategies
	Read Ch. 9 & 10 – Zirpoli


	*Submit BIP #2

*Begin working on the ABA Research Project

	Nov 23 – 30 
	Thanksgiving Break
	
	*Behavior Intervention Plan #3 – Due Next week.

	Nov 30 – Dec 7
	Cognitive Behavior Modification
School-Wide Strategies for Positive Behavior Supports
	Read Ch. 11 & 12 – Zirpoli


	*Submit BIP #3

	Dec 7 - 14
	Individual Strategies for Positive Behavior Supports
Strategies for Specific Behavior Challenges
	Read Ch. 13 & 14 – Zirpoli


	*Submit the  Behavior Management Project

	Dec 14 - 19
	*Complete Final Exam
	
	Final Exam


EDSP 4315

Functional Behavior Assessment

1 @ 100 points

· Choose a student with extreme behavior problems (past or present)

· Conduct an observation on this student where you go in specifically looking for the target behavior, or the behavior of concern.

· Note when the behavior(s) begin and how long they last.

· Note what led up to the behavioral outburst (the antecedent behavior).

· Note what the other students were doing during this time.

· Note what the teacher did when said student presented with the target behavior – what was the teacher’s reaction.

EDSP 4315

Behavior Intervention Plans

3 @ 100 points each

· Research BIP’s to find a template that you want to use (You can use 3 different ones if you want.)

· Choose 3 students who you’ve encountered in the past to write the BIP’s for.

· Complete the required information on each BIP and submit.

Behavior Management Project
300 Points

· Find a minimum of 3 sources on Behavior Management Systems for students with extreme behavior problems.
· Compile what you learn from these 3 sources and create your own Behavior Management System that you can use in your future classrooms.  You can also gather information from the classroom where you do your Field Placement this term.
· Create a PowerPoint presentation where you will share with the rest of the class about your own Behavior Management Project.  You will have a minimum of 10 slides.
· Make your PowerPoint visually appealing for your audience by including graphics, pictures, videos, etc…

· Do NOT come to class a read your presentation to the class.  You should speak from memory about what you’ve learned and what you plan to use in your classroom.
Wayland Classroom Protocols, Fall 2020

Please share the following with students at the beginning of your first class as a reminder of current Wayland protocols. (These practices also apply to all Wayland employees.)

· All students taking a class during the fall 2020 term must complete the Wayland Health Survey. 

· Anyone who experiences a change in health as it relates to COVID-19 symptoms or exposure must complete a new survey and visit with the Wayland Director of Health Services, Coralyn Dillard RN, MSN, CDE, 806-729-6336.

· All students must wear a face covering over nose and mouth while on a Wayland campus.* It is the responsibility of students to provide their own mask/face covering and to wash cloth masks regularly. If a student does not bring a face covering to class, he or she will be asked to leave the facility and can only return to class with the appropriate face covering.

· There should be no physical contact between individuals (such as handshakes or hugs), and no sharing of handheld objects. Additionally, students should practice appropriate etiquette and hygiene to reduce exposure to any virus by:

· Wearing a face covering over nose and mouth in all public and classroom settings
· Maintaining a physical distance from others of at least 6 feet
· Covering coughs and sneezes, preferably by using the bend of the elbow
· Washing hands often with soap and water, and not touching eyes, nose, and mouth
· Avoiding contact with people who are sick, even inside personal residences
· Students must clean their desk or other learning space prior to being seated for each class—hydrogen peroxide wipes will be available. After class, students should exit the room promptly and take social conversations outside whenever possible.
· Everyone must self-monitor their health; take your temperature each morning if possible. Instructors or students experiencing any COVID-19 symptoms should not come to class or stay in class. If students begin to experience or exhibit symptoms during class, they will be asked to 1.) exit the class and the facility, 2.) report their symptoms to the Director of Health Services 806-729-6336, and 3.) visit their healthcare provider. 

· Communicate with your instructor—preferably via your Wayland email—to make them aware of class absences. If you maintain active communication with your instructor, she or he will be able to assist you in keeping up with coursework. 

· The above University and classroom protocols are in place to protect students, employees, and guests. As it is an important and serious matter, incidents of non-compliance may be viewed as grounds for student conduct sanctions up to and including suspension. 

· Everyone in this class is depending on one another to follow these guidelines to help keep us all safe. Thanks in advance for your cooperation!

*Professors teaching a class, anyone giving a speech, or anyone medically (physically or mentally) compromised who cannot wear a facemask may wear a face shield. Medically compromised individuals must submit a doctor’s note to the Director of Health Services.  
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