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LUBBOCK CAMPUS/ SCHOOL OF EDUCATION
	Mission Statement: Wayland Baptist University exists to educate students in an academically challenging, learning-focused and distinctively Christian environment for professional success and service to God and humankind.

	COURSE NAME
	EDUC 5318 VC01 - Becoming a Teacher 

	TERM 
	Spring 2026

	INSTRUCTOR
	Dr. Pamela Nelson-Ray
Assistant Professor of Education 
Wayland Baptist University
801 N Quaker Ave
Lubbock, TX 79416
Office: (806) 742-9519 Cell: (806) 781-5427
E-Mail Address: rayp@wbu.edu

	OFFICE HOURS
	Monday: 10 AM-1 PM; Wednesday: 1:30 – 4:30 PM; Other by Appointment
Office Location: 139
PLEASE CALL OR TEXT FIRST SINCE I MAY BE VISITING CLINICAL TEACHING SITES DURING OFFICE HOURS

	CLASS MEETING TIMES/ LOCATION
	Online

	CATALOG DESCRIPTION
	EDUC 5318 Becoming a Teacher – prepares students for the state certification exams with emphasis on the TExES PPR. Required field: None. PREREQUISITES: Taken with student teaching or as the capstone course. Field Experience: 6 Hours or 8 Hours (Grad)

	REQUIRED RESOURCE MATERIALS
	1. The student will utilize one of the following study platforms based upon the information that will best prepare the student for the state exam and the Texas classroom:  240 Tutoring, Certify Teacher, or Learning Liaison 
2. Additional Sources
· Preparation Manual https://www.tx.nesinc.com/TestView.aspx?f=HTML_FRAG/TX160_TestPage.html
· This is the Pearson Texas Education Examination Program web address http://www.tx.nesinc.com  You will find valuable information there for both the PPR and the Content area exam. 
· The State Board for Educator Certification (SBEC) website https://secure.sbec.state.tx.us
· The Texas Education Agency (TEA) website: https://tea.texas.gov  
	

	OPTIONAL MATERIALS
	None




Student Learning Outcome Competencies: (correlated to state PPR competencies):

· Students will demonstrate a working knowledge of the educational philosophies involved in the Texas professional licensing exam by completing Practice Sets provided weekly and scoring 80% or greater on a more comprehensive Practice Exam in preparation for taking the Texas Examinations of Educator Standards (TExES). Pedagogy & Professional Responsibilities (PPR) exam required for teacher licensure in Texas. [Competencies 1-13]

· Students will demonstrate a thorough knowledge of the PPR competencies for the designated certificate through their leadership in contributing to a prepared discussion of designated TExES competencies as the student participates weekly in organized study groups. [Competencies 1-13].

· Students will demonstrate a working knowledge of the process for attaining a teaching license in Texas by scoring 80% or greater on an exam designed to assess that knowledge. [Competencies 1-13]

· Students will organize, compile, and submit a study binder that includes specific documents gained through class sessions and other assignments; this information will aid the student in preparing to take the TExES PPR exam. [Competencies 1-13]

· Students will prepare and present a graphic organizer regarding one of the competencies within the standards for teachers and present their project to class. [One of Competencies 1-13]



Certification Preparation Alignment: Pedagogy & Professional Responsibilities (PPR): 

DOMAIN I:  DESIGNING INSTRUCTION AND ASSESSMENT TO PROMOTE STUDENT LEARNING

PPR Standard 1:  The teacher designs instruction appropriate for all students that reflects an understanding of relevant content and is based on continuous and appropriate assessment. 

Competency 001 – The teacher understands human developmental processes and applies this knowledge to plan instruction and ongoing assessment that motivate students and are responsive to their developmental characteristics and needs.

Competency 002 – The teacher understands student diversity and knows how to plan learning experiences and design assessments that are responsive to differences among students and that promote all students’ learning.

Competency 003 – The teacher understands procedures for designing effective and coherent instruction and assessment based on appropriate learning goals and objectives.

Competency 004 – The teacher understands learning processes and factors that impact student learning and demonstrates this knowledge by planning effective, engaging instruction and appropriate assessments.


DOMAIN II—CREATING A POSITIVE, PRODUCTIVE CLASSROOM ENVIRONMENT

PPR Standard II: The teacher creates a classroom environment of respect and rapport that fosters a positive climate for learning, equity and excellence.  

Competency 005 – The teacher knows how to establish a classroom climate that fosters learning, equity, and excellence and uses this knowledge to create a physical and emotional environment that is safe and productive.

Competency 006 – The teacher understands strategies for creating an organized and productive learning environment and for managing student behavior.

DOMAIN III:  IMPLEMENTING EFFECTIVE, RESPONSIVE INSTRUCTION AND ASSESSMENT

PPR Standard I: The teacher designs instruction appropriate for all students that reflects an understanding of relevant content and is based on continuous and appropriate assessment. 

PPR Standard III: The teacher promotes student learning by providing responsive instruction that makes use of effective communication techniques, instructional strategies that actively engage students in the learning process and timely, high quality feedback. 

Competency 007 – The teacher understands and applies principles and strategies for communicating effectively in varied teaching and learning contexts.

Competency 008 – The teacher provides appropriate instruction that actively engages students in the learning process. 

Competency 009 – The teacher incorporates the effective use of technology to plan, organize, deliver, and evaluate instruction for all students.

Competency 010 – The teacher monitors student performance and achievement; provides students with timely, high-quality feedback; and responds flexibly to promote learning for all students.

DOMAIN IV:  FULFILLING PROFESSIONAL ROLES AND RESPONSIBILITIES

PPR Standard IV: The teacher fulfills professional roles and responsibilities and adheres to legal and ethical requirements of the profession. 

Competency 011 – The teacher understands the importance of family involvement in children’s education and knows how to interact and communicate effectively with families. 

Competency 012 – The teacher enhances professional knowledge and skills by effectively interacting with other members of the educational community and participating in various types of professional activities. 

Competency 013 – The teacher understands and adheres to legal and ethical requirements for educators and is knowledgeable of the structure of education in Texas. 





	Attendance Requirements:
As stated in the Wayland Catalog, students enrolled at one of the University’s external campuses should make every effort to attend all class meetings. All absences must be explained to the instructor, who will then determine whether the omitted work may be made up. When a student reaches that number of absences considered by the instructor to be excessive, the instructor will so advise the student and file an unsatisfactory progress report with the campus executive director. Any student who misses 25 percent or more of the regularly scheduled class meetings may receive a grade of F in the course. Additional attendance policies for each course, as defined by the instructor in the course syllabus, are considered a part of the University’s attendance policy.

	
Link to Statement on Academic Integrity , and reference one of the following in regard to how generative artificial intelligence (GAI) such as ChatGPT may or may not be used in this course: 


a. Generative AI tools usage encouraged and may be actively assigned in coursework.
i. Us of generative AI tools is actively encouraged and incorporated in to specific assignments for this course.
ii. Use of generative AI tools for assignments in brainstorming, content understanding, or revision to work is perfectly acceptable is cited and referenced properly in any submitted work for the course.
iii. Use of generative AI is encouraged as long as students understand the use of generative AI in the course is to be an assistance tool and not the generator of assignments and submitted work. Ultimately, all submitted work must still reflect student’s own work, understanding, and analysis.
iv. Specific parameters for generative AI usage provided by the instructor.
v. Any use of generative AI tools outside of the approved instructor parameters will be considered a form of plagiarism and academic dishonest.


	DISABILITY STATEMENT:  In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability is excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the University.  The Disability Services Coordinator and Academic Coach serves as the coordinator of students with disabilities and must be contacted concerning accommodation requests at (806) 291-1057. Documentation of a disability must accompany any request for accommodations.


COURSE REQUIREMENTS: 

	Course Requirements
	Grading Criteria


	1.  Qualifying exam (score ≥ 80) and submit documentation of registration for the exam before credit is awarded for this requirement.
OR
2. Scoring 80% or better on practice test demonstrating knowledge of SBEC competencies and TExES philosophy

	200
Week 8



Grade equivalent to exam score x2.


	3. 3 Hours study per week on 240 (or preferred study platform) or 1 Module per week
	200

	4. Develop 20 flashcard per competency below 65.

	20 pts/set
Due Week 8


	5. 6 Hours Field Experience and Reflection
  
	100




Note:  The professor reserves the right to modify course content and assignments in response to learner need and enhanced learning for students.


TENTATIVE SCHEDULE:
Week 1	Introduction/ Overview/ Pre-Assessment 1
Week 2	Pre-Assessment 2/Human Development/Learning Process
Week 3	Student Diversity/ Lesson Planning/ Classroom Environment/ Classroom Management 
Week 4	Active Engagement/Monitoring Performance/ Technology/ Legal and Ethical Requirements / 
Week 5	Practice Test (Begin as Early as 4:30 PM)
Week 6	Family Involvement/ Professional Development
Week 7 	Flashcard Presentation over competencies below 65
Week 8	Practice Test (Attempt 2) – Proof of Registration for PPR 160 due, Tuesday September 30
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EVALUATION: UNIVERSITY GRADING SYSTEM
	A            90-100	
B            80-89	
C            70-70	
D            60-69	
F             Below 60	
Cr           Credit           
NCR       No Credit                                                   
I              Incomplete*	                         
W           Withdrawal
WP         Withdrew Passing
WF         Withdrew Failing                                       
X             No grade given 
IP            In Progress
	A grade of “CR” indicates that credit in semester hours was granted but no grade or grade points were recorded. *A grade of incomplete is changed if the work required is completed prior to the date indicated in the official University calendar of the next long term, unless the instructor designates an earlier date for completion.  If the work is not completed by the appropriate date, the I is converted to the grade of F.  An incomplete notation cannot remain on the student’s permanent record and must be replaced by the qualitative grade (A-F) by the date specified in the official University calendar of the next regular term.



Student Appeals: 
Students shall have protection through orderly procedures against prejudices or capricious academic evaluation. A student who believes that he or she has not been held to realistic academic standards, just evaluation procedures, or appropriate grading, may appeal the final grade given in the course by using the student grade appeal process described in the Academic Catalog.  Appeals may not be made for advanced placement examinations or course bypass examinations. Appeals are limited to the final course grade, which may be upheld, raised, or lowered at any stage of the appeal process. Any recommendation to lower a course grade must be submitted through the Executive Vice President/Provost to the Faculty Assembly Grade Appeals Committee for review and approval. The Faculty Assembly Grade Appeals Committee may instruct that the course grade be upheld, raised, or lowered to a more proper evaluation.  
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