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Course Number and Title:
EDUC 5346VC01 – Equity and Excellence in the EC-12






Classroom

Term:

  

Summer Term (May 29 – August 12, 2017)

Instructor: 


Bob M. Carpenter, Ph.D.





4110 Call Field Road





Wichita Falls, Texas 76308

Office Phone Number:

940-696-0404 

Cell Phone Number:

940-704-7460 (or text)

E-Mail Address:

rcarpenter@wbu.edu 

Office Hours:


Online as requested by students.
Class Time:


Online
Catalog Description: 

Equity and excellence in the EC-12 Classroom – Critical 





analysis of diversity issues specific to the EC-12 classroom 




to ensure an equitable setting with the goal of excellence 





for all students: Field experience: 8 hours 

Prerequisite: 


None.
Required Textbooks

Howe, William A., Lisa, L. Penelope, Becoming a Multi-
and Resource Materials:
cultural Educator, Developing Awareness, Gaining Skills, 




and Taking Action., SAGE Publications, Inc. Thousand 





Oaks California, 1st Edition, 2014.


 

Attendance 


The university expects students to make class attendance a  Requirements:


priority in the graduate program. Faculty members must provide 




a copy of attendance requirements within one week of the 




beginning of the academic term. Any student in a program for 




which an outside agency (such as the Veteran’s Administration) 




has stricter requirements will be subject to those 
requirements. 




The registrar’s office or the external campus executive 





director/dean will provide each student affected a list of these 




regulations. Instructors will determine if an absence can be 




excused. When a student reaches that number of absences 




considered by the instructor to be excessive, the instructor will 




so advise the student and file an unsatisfactory progress report 




with the registrar or the external campus executive director/dean. 



Any student who misses 25% or more of the regularly scheduled 




class meetings may receive a grade of F in the course. Additional 



attendance policies for each course, as defined by the instructor 




in the course syllabus, are considered a part of the University’s 




attendance policy. Student appeals should be addressed, in 




writing to the external campus executive director/dean or to the 




executive vice president/provost (Wayland Baptist University 




Academic Catalog).

Disability Statement:

In compliance with the Americans with Disabilities Act of 1990

 

(ADA), it is the policy of Wayland Baptist University that no 
otherwise qualified person with a disability be excluded from 
participation in, be denied the benefits of, or be subject to 
discrimination under any educational program or activity in the 
university. The Coordinator of Counseling Services serves as the



coordinator of students with a disability and should be contacted 
concerning accommodation requests at (806) 291-3765. 
Documentation of a disability must accompany any request for 
accommodations.
Course Outcome Competencies:

Domain I – Designing instruction and assessment to promote student learning.

Competency 001

The teacher understands human development processes and applies 

this knowledge to plan instruction and ongoing assessment

that motivate students and are responsive to their

developmental characteristics and needs.

The beginning teacher:

· Recognizes the importance of helping students in grades 8-12 learn and apply life skills (e.g., self-direction, decision-making skills, goal-setting skills, workplace skills) to promote lifelong learning and active participation in society.

· Knows the typical stages of cognitive, social, physical, and emotional development of students in grades 8-12.

· Recognizes the wide range of individual differences that characterizes students in grades 8-12 and the implications of this developmental variation for instructional planning.

· Demonstrates an understanding of physical changes associated with adolescence and ways in which these changes impact development in other domains (i.e., cognitive, social, emotional).

· Recognizes typical challenges for students during adolescence and young adulthood (e.g., self-esteem, physical appearance, eating disorders, identity formation, educational and career decisions) and effective ways to help students address these challenges.

· Understands ways in which student involvement in risky behaviors (e.g., gang involvement, drug and alcohol use) impacts development and learning.

· Demonstrates knowledge of the importance of peers, peer acceptance, and conformity to peer group norms and expectations for adolescents; and understands the significance of peer-related issues of teaching and learning.

· Understands that social and emotional factors in the family (e.g., parental divorce, homelessness) impact the learning and development of students in grades 8-12 in other domains.

· Uses knowledge of cognitive changes in students in grades 8-12 (e.g., refinement of abstract thinking, focus on the world beyond the school setting) to plan instruction that promotes learning and development.

· Analyses ways in which developmental characteristics of students in grades 8-12 impact learning and performance; and applies knowledge of students’ developmental characteristics and needs to plan effective learning experiences and assessments.

· Understands that development in any one domain (i.e., cognitive, social, physical, emotional) impacts development on other domains.

Competency 002

The teacher understands student diversity and knows how to plan 

learning experiences and design assessments that are

responses to differences among students

and that promote all students’ learning.

The beginning teacher: 

· Demonstrates knowledge of students with diverse personal and social characteristics (e.g., those related to ethnicity, gender, language background, exceptionality) and the significance of student diversity for teaching, learning, and assessment.

· Accepts and respect students with diverse background and needs.

· Knows how to use diversity in the classroom and the community to enrich all students’ learning experiences.

· Knows strategies for enhancing one’s own understanding of students’ diverse background and needs.

· Know how to plan and adapt lessons to address students’ varied backgrounds, skills, interests, and learning needs, including the needs of English language learners and students with disabilities.

· Understand cultural and socioeconomic differences (including differential access to technology) and knows how to plan instruction that is responsive to cultural and socioeconomic differences among students.

· Understands the instructional significance of varied student learning needs and preferences.
Competency 011

The teacher understand the importance of family involvement

in children’s education and knows how to interact and 

communicate effectively with families.

The beginning teacher:

· Applies knowledge of appropriate ways (including electronic communication) to work and communicate effectively with families in various situations.

· Engages families, parents, guardians, and other legal caregivers in various aspects of the educational program.

· Interacts appropriately with all families, including those that have diverse characteristics, background, and needs.

· Communicates effectively with families on a regular basis (e.g., to share information about students’ progress) and responds to their concerns.

· Conducts effective conferences with parents, guardians, and other legal caregivers.

· Effectively uses family support resources (e.g., community, interagency) to enhance family involvement in student learning.
Course 

 1. Weekly Discussion Board on Chapter Content



Requirements

Regular attendance and participation in online discussions and activities 



are important and strongly encouraged to facilitate the learning process. 



Assigned chapter readings and review of chapter PowerPoints will 



introduce you to the content contained in this course. Each week 




questions will be posted and will require responses on the discussion 



board. The discussion questions will be posted each Monday at 12:01 am 


(CST) and will require students to fully share their ideas and comments 



to each question. Students are required to respond to the questions they 



select by each Saturday no later than 11:59 pm CST) for 10 points 



each week.




2. Case Study




During the 10th week of the term, you will be required to complete a case 




Study entitled “Changing the School Culture” located on pages 372-373. 



At the conclusion of the case study are five (5) questions regarding 



various elements contained in the case study. As an introduction to the 



case study, the author has included Key Issues to Be Explored in the 



Case. These key issues will serve as a rubric in the grading of the case 



study. The case study is 
worth 50 points (10 points total for each 




question). 




3. Exams



The Mid-Term and Final Exam will contain multiple choice questions 



from the chapter study guides. The Mid-Term Exam and Final Exam will 


have a required time limit for each exam. Each exam will automatically 



be scored and submitted at the conclusion of the time limit. You will be 



allowed to use the study guides, notes, and the text, during the exam. 
Mid-Term Exam – June 26-July 1 – 50 questions (75 minutes)

Final Exam – August 7-12 – 50 questions (75 minutes)



4. Classroom Observations – Students enrolling in this course in  




pursuit of educator certification are required to complete 8 hours of 



classroom observation during the term. You can access the form in the




Course Content tab. Additional instructions appear at the end of the 




Course Schedule as a reminder.
University Grading Scale

Required Assignments        

    Points



A = 90-100


Weekly Discussion Board  (10 pts x 10)
         
100


B = 80-89


Case Study




  50

C = 70-79


Mid-term Exam




100



D = 60-69


Final Exam




100

F = Below 60







                                









Total Points       350






A
315-350 Points





B
280-314





C
245-279







D
210-244





F
Below 210
Course Schedule

(May 29 – August 12, 2017)

1st Week


Review of Syllabus, Calendar and Assignments



May 29 – June 3












Introduction of Self on Discussion Board 



Reading Assignments for 2nd Class  (June 5-10)




Chapter 1 – Multicultural Education: History, Theory, and 






Evolution 





Chapter 2 – What is a Multicultural Educator?




2nd Week 


Discussion Board Responses (Chapters 1 and 2)

June 5-10











Reading Assignments for 3rd Class





Chapter 3 – Historical Perspectives on a Multicultural 






America





Chapter 4 – Foundational Knowledge for Cultural 






Responsive Teaching
3rd Week


Discussion Board Responses (Chapters 3 and 4)

June 12-17




Reading Assignments for 4th Class 




Chapter 5 – Understanding Cultural Identities and Their






Influence on Teaching and Learning





Chapter 6 – Developing Awareness of Others as Cultural






Beings
4th Week


Discussion Board Responses (Chapters 5 and 6)

June 19-24





Assignment for 5th Class 




Mid-Term Exam – Chapters 1-6
5th Week


Mid-Term Exam

June 26-July 1


Exam must be taken by Saturday, July 1 (11:59 pm)




Reading Assignment for 6th Class 





Chapter 7 – Curriculum Development and Lesson Planning





Chapter 8 – Instructional Strategies Needed by 






Multicultural Educators
6th Week


Discussion Board Responses (Chapters 7 and 8)


July 3-8








Reading Assignments for 7th Class 






Chapter 9 – Developing Skills in Language and Language






Diversity





Chapter 10 – Assessment That is Culturally Responsive
7th Week


Discussion Board Responses (Chapters 9 and 10)


July 10-15






Reading Assignments for 8th Class 




Chapter 11 – Becoming a Multicultural Educator

8th Week


Discussion Board Responses (Chapter 11)
July 17-22




Reading Assignments for 9th Class


Chapter 12 – Supporting Diverse Learners on a Schoolwide 


Level

9th Week 

Discussion Board Responses (Chapter 12) 
July 24-29




Assignment for 10th Week 



Completion of Case Study – Changing the School Culture 


(pages 372-375).

10th Week

Case Study - Changing the School Culture
July 31-August 5


Assignment for 11th Class 


Final Exam – Chapters 7-12 
11th Week

Final Exam – Chapter 7-12



August 7-12

Exam must be taken by Saturday, August 12 (11:59 pm)
Reminder: Students pursuing Texas educator certification must complete 8 hours of classroom observation. Observation hours must be conducted in a public education classroom (either elementary or secondary) with the classroom teacher signing the observation form. You may choose several classrooms to observe. In some cases you may be required to complete finger printing and other requirements of the school district/campus to observe in the classroom. Locate the form at the bottom of the Course Calendar in the Course Content tab. When complete, you are to submit the form to me as a document in an email. I will then forward the forms to the Education Office in Plainview. Failure to do so will serve as an incomplete (I) for the course until which time the form is submitted. Students not pursuing educator certification are not required to complete the observations. 
