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(940) 696-0404
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Office Hours, Building,

3:00-6:00 pm (Mondays and Tuesdays)
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3:00-6:00 pm (Wednesdays)





4100 Call Field Road





Wichita Falls, Texas 76308

Class Meeting Time

Virtual Campus

and Location

Course Description:

Comparative analysis of the diverse cultural groups in the United 





States and their changing sociological, economic and political 






status and understanding these factors and their effects on 






leaders and their training. No prerequisites are required.
Required Textbooks
Race, Ethnicity, Gender and Class: Sociology of group

and Resources:
conflict and change. Healey, Joseph F., 8th Edition, Sage Publishing, 2018.




No optional materials are required.
Course Outcome


Competency 011: The entry-level principal knows how to provide

Competencies:


ethical leadership by advocating for children and ensuring student 





access to effective educators, programs, and services.

A. 
Implements policies and procedures that require all campus personnel to comply 
with the Educators’ Code of Ethics (TAC Chapter 247) 

B. 
Models and promotes the highest standard of conduct, ethical principles, and 
integrity in decision making, actions, and behaviors,

C. 
Advocates for all children by promoting the continuous and appropriate 
development of all learners in the campus community

D. 
Implements strategies to ensure that all students have access to effective 
educators and continuous opportunities to learn

E. 
Promotes awareness and appreciation of diversity throughout the campus

F. 
Facilitates and supports special campus programs that provide all students with 
quality, flexible instructional programs and services (e.g., health, guidance, and 
counseling programs) to meet individual student needs

G. 
Applies legal guidelines (e.g., in relation to students with disabilities, bilingual 
education, confidentiality, and discrimination) to protect the rights of students 
and staff and to improve learning opportunities

H. 
Articulates the importance of education in a free, democratic society

Attendance 


As stated in the Wayland Catalog, students enrolled at one of the Universities


Requirements:


external campuses should make every effort to attend all class 
meetings. All 




absences must be explained to the instructor, who will then determine whether 




the omitted work may be made up. When a student reaches that number of 




absences considered by the instructor to be excessive, the instructor will so 




advise the student and file an unsatisfactory progress report with the campus 




executive director. Any student who misses 25 percent or more of the regularly 




scheduled class meetings may receive a grade of F in the course. Additional 




attendance policies for each course, as defined by the instructor in the course 




syllabus, are considered a part of the University’s attendance policy.  

Statement on 

Wayland Baptist University observes a zero tolerance policy regarding

Plagiarism and

academic dishonesty. Per university policy as described in the academic

Academic Honesty:   

catalog, all cases of academic dishonesty will be reported and second offenses 

will result in suspension from the university.
Disability

“In compliance with the Americans with Disabilities Act of 1990 (ADA), it is 

Statement: 

the policy of Wayland Baptist University that no otherwise qualified person with
 
a disability be excluded from participation in, be denied the benefits of, or be 

subject to discrimination under any educational program or activity in the 
university. The Coordinator of Counseling Services serves as the coordinator of 
students with a disability and should be contacted concerning accommodation 
requests at (806) 291-3765. Documentation of a disability must accompany any 
request for accommodations.”

Course Requirements

Chapter Lecture Notes – Resources for the course include the author’s lecture 

and Grading Criteria:

notes for each chapter. The notes are in an outline form and contain valuable 




information and insights. Before reading the entire chapter, responding 





to the Discussion Board questions, and completing the chapter study guide 




questions, you should consider reviewing the lecture notes as a way for you 




to organize the content and increase your understanding of the chapter. Each 




chapter’s lecture notes are downloadable and located in Course Content.





Discussion Board Postings – You are required to respond to the Discussion 




Board questions during each week (except the week of exams). Please review 




the discussion board requirements for each chapter including the point values 




each week. Questions for the Discussion Board will be posted each Monday, 




12:01 am (CST) and will be aligned to the chapter content. The expectation is 




for responses to be posted no later than each Sunday, 11:59 pm (CST). 







Chapter Study Guide Questions – After you have reviewed the content of the 




chapters from the lecture notes, text, and/or PowerPoints, you will be ready to 




complete the chapter study guide questions. The questions contained in the study 



guides will prepare you for the three exams in this course. The majority of the 




questions are at the comprehension, application or analysis level of Bloom’s 




Cognitive Taxonomy. Each exam will contain the same questions contained in 




the study guides. The study guide questions are for your benefit . . . so the best 




advice is to complete each chapter study guide during the week they are 




assigned instead of completing the study guides the week of the exam. You are 




not required to submit the study guides upon completion. 





Chapter PowerPoints – Each chapter will provide a summary of important 




content formatted in PowerPoint slides. In addition to the chapter lecture notes, 




the slides will serve as an effective overview of each chapter. The slides are 




another instructor resource to take advantage of and assist in the understanding 




of the key concepts. The PowerPoints are available in the Course Content.




Personal Vision and Mission Statement for Educational Leadership in a 




Diverse Society – Throughout the course, you will be introduced to many 




perspectives regarding race, ethnicity, gender, and class. Many of the 





perspectives will challenge your beliefs and attitudes discussed throughout the 




text. School leaders, are faced with many demands in a public or private school. 




Your behavior and actions will be on display for your teachers, students, and 




stakeholders to evaluate and make conclusions about your ability to set the pace 




for others. To assist in the understanding of the concepts presented in the text, 




one of the most important steps a professional educator will take is to determine 




your personal vision and mission statement regarding the diversity that exists in 




our society and in our schools. What will the vision of your school be? 





What can it become with your guidance and interaction with your staff, students, 



and parents? At the conclusion of this course, you will be required to describe 




the vision of a school with your leadership and state what the purpose and 




mission of your school will be. Your vision and mission statement will initially 




be completed as a requirement of this course but can also serve as a vehicle that 




expresses to others your thoughts and beliefs who seek your guidance and 




leadership. Your personal vision and mission statement represents you as an 




educational leader. Please refer to the course content entitled Vision and Mission 



Statement to assist you in the completion of your vision and mission statement. 




You may use the title of “Leading in a Diverse Society: My Personal Vision and 



Mission Statement” by (your name here).





Exams – There will be three major exams in this course. The exam questions 




will be multiple choice and true-false that have been randomly selected from the 



chapter study guides. Your success on the exams will depend on your successful 



completion of the study guide questions. The multiple choice questions were 




selected from the author’s test bank and are designed to assess higher order 




cognitive levels of the content contained in each chapter. You be allowed to 




utilize the study guides, notes, text, Powerpoints or any other materials 





during the exam. If you have filed a request for accommodations through the 




Office of Disability Services at the Plainview Campus regarding the use of any 




materials or extended time for the exams, please allow me to provide that 




accommodation. All accommodation(s) will be considered on a case-by-case 




basis. Any extenuating circumstances that prevent taking the exam during the 




week scheduled must be communicated to the instructor.

Course 



Weekly Discussion Board Responses            

            150

Requirements


 “Leading in a Diverse Society: My Personal Vision and          50

And Grading



Mission Statement” 





Exams (3 – Weeks 4, 8, and 11 @ 100 points each) 
            300











              Total    500

University Grading    


A
  90-100

    
   450-500 points

Scale




B
  80-89


   400-449     “






C
  70-79


   350-375     “






D
  60-69
               
   300-349     “






F        Below 60
                                Below 299    “



Student Appeal Process:

“Students shall have protection through orderly procedures against prejudices or 




capricious academic evaluation. A student who believes that he or she has not 




been held to realistic academic standards, just evaluation procedures, or 




appropriate grading, may appeal the final grade given in the course by using the 




student grade appeal process described in the Academic Catalog. Appeals may  




not be made for advanced placement examinations or course bypass 





examinations. Appeals are limited to the final course grade, which may be 




upheld, raised, or lowered at any stage of the appeal process. Any 





recommendation to lower a course grade must be submitted through the 




Executive Vice President/Provost to the Faculty Assembly Grade Appeals 




Committee for review and approval. The Faculty Assembly Grade Appeals 




Committee may instruct that the course grade be upheld, raised, or lowered to a 




more proper evaluation.”
Tentative Schedule

(May 27 – August 10, 2019)

Week             Chapter(s) 

Content/Assignments         

1     

   1

Introduction of Self (10 pts) and Chapter 1 – “Diversity in the 

May 27 - 



United States: Questions and Concepts,” Respond to Discussion 
June 2




Board Questions (10 pts), Review Lecture Notes and PowerPoint 






Slides, Complete Study Guide Questions for Chapter 1



   2

Chapter 2 – “Assimilation and Pluralism: From Immigrants to 






White Ethnics,” Respond to Discussion Board Question (10 pts), 





Review Lecture Notes and PowerPoint Slides, Complete Study 





Guide Questions for Chapter 2 





Total points to be earned this week: 30





Possible cumulative total points: 30

2     

   3

Chapter 3 – “Prejudice and Discrimination,” Respond to Discussion Board 

June 3 - 9 



Question (10 pts), Review Lecture Notes and PowerPoint, 






Slides, Complete Study Guide Questions for Chapter 3





Total points to be earned this week: 10





Possible cumulative total points: 40

   


3

   4

Chapter 4 – “The Development of Dominant-Minority Group 

June 10 - 16



Relations in Preindustrial America: The Origins of 






Slavery,” Respond to Discussion Board Questions (10 pts), 





Review Lecture Notes and PowerPoint Slides, and Compete






Study Guide Questions for Chapter 4



   5

Chapter 5 – “Industrialization and Dominant-Minority Relations:






From Slavery to Segregation and the Coming of 







Postindustrial Society,” Respond to Discussion Board Questions





 (10 pts), Review Lecture Notes and PowerPoint Slides, and 






Complete Study Guide Questions for Chapter 5





Total points to be earned this week: 20





Possible cumulative total points: 60

4        
  
  

Exam #1 (Chapters 1-5 – 50 Multiple Choice/True-False, 90 minutes)
June 17 – 23




Total points to be earned this week: 100





Possible cumulative total points: 160

5

   6

Chapter 6 – “African Americans: From Segregation to Modern

June 24 - 30



Racism and Institutional Discrimination,” Respond to Discussion 






Board Questions (10 pts), Review Lecture Notes and PowerPoint





Slides, and Complete Study Guide Questions for Chapter 6



   7

Chapter 7 – “Native Americans: From Conquest to Tribal Survival in a 






Postindustrial Society,” Respond to Discussion Board Questions 





(10 pts), Review Lecture Notes and Power Point Slides, and 





Complete Study Guide Questions for Chapter 7





Total points to be earned this week: 20





Possible cumulative total points: 180
6     

   8

Chapter 8 – “Hispanic Americans: Colonization, Immigration, and

July 1 – 7 



Ethnic Enclaves,” Respond to Discussion Board Questions 






(10 pts), Review Lecture Notes and PowerPoint Slides, and 






Respond to Study Guide Questions for Chapter 8

   

   9

Chapter 9 – “Asian Americans: Model Minorities?” Respond to Discussion 





Board Questions (10 pts), Review Lecture Notes and PowerPoint





Slides, and Complete Study Guide Questions for Chapter 9





Total points to be earned this week: 20





Possible cumulative total points: 200

7     

   10

Chapter 10 – “New Americans, Assimilation, and Old Challenges,”
July 8 - 14



Respond to Discussion Board Questions (10 pts), Review 
 




Lecture Notes and PowerPoint Slides, and Complete Study 





Guide Questions for Chapter 10





Total points to be earned this week: 10





Possible cumulative total points: 210

8
   

Exam #2 (Chapters 6-10 – 50 Multiple Choice/True-False, 90 minutes)

July 15-21





 



Total points to be earned this week: 100





Possible cumulative total points: 310

9     

11  

Chapter 11 – “Gender,” Respond to Discussion Board Questions (10 pts), 
July 22 – 28  



Review Lecture Notes and PowerPoint Slides, and Complete






Study Guide Questions for Chapter 11


12 

Chapter 12 – “Lesbian, Gay, and Bisexual Americans,” Respond to Discussion 





Board Questions (10 pts), Review Lecture Notes and PowerPoint





Slides, and Complete Study Guide Questions for Chapter 12





Total points to be earned this week – 20





Possible cumulative total points: 330


Note: Vision and Mission Statement submission during the weeks of July 29th through August 10

10

13

Chapter 13 – “Dominant-Minority Relations in Cross-National 

July 29 - 



Perspective,” Respond to Discussion Board Questions (10 pts), 

August 4



Review Lecture Notes and PowerPoint Slides, and Complete 






Study Guide Questions for
Chapter 13



14

Chapter 14 – “Minority Groups and U.S. Society, Themes, Patterns, and 





the Future,”  Respond to Discussion Board Questions (10 pts), 





Review Lecture Notes and PowerPoint Slides  and Complete






Study Guide Questions for Chapter 14





Total points to be earned this week – 20





Possible cumulative total points: 350

11        

  
 
Exam #3 (50 Multiple Choice/True-False, 90 Minutes – Chapters 11-14)

August 5 – 10
      

Vision and Mission Statement Due




Total points to be earned this week: 150




            
Possible cumulative total points: 500
PAGE  
5

