[image: Wayland Baptist University]
Plainview Campus
School Of Education
University Mission:  Wayland Baptist University exists to educate students in an academically challenging, learning-focused, and distinctively Christian environment for professional success and service to God and humankind.
Course Number and Title: EDUC 3313 
Term & Year: Summer 2026 (June 1 - July 25)
Professor: Dr. Trisha Giacomazzi 
Office Phone:	 (806) 291-1048-Office (806) 680-2044-Cell

Email:  giacomazzit@wbu.edu 

Office Hours:  
· Monday: 3 hours (8:00 am - 9:00 am, 11:00 am - 12:00 pm, 1:00 pm - 2:00 pm)
· Tuesday: 2 hours (10:45 am -11:45 am, 1:35 pm - 2:35 pm)
· Wednesday: 2 hours (8:00 am - 9:00 am, 1:00 pm – 2:00 pm)
· Thursday: 3 hours (10:45 am -11:45 am, 1:35 pm - 2:35 pm)
· Friday: 2 hours (8:00 am - 9:00 am, 11:00 am - Noon)

Location: Van Howling, room 201
 (Appointments can be scheduled as needed, but the student must contact the professor.)

Class meets: VC ONLINE.
Catalog Description: EDUC 3313: Impact of culture, ethnicity, socioeconomic status, religion and special populations on learning; identifies ways to enhance learning and motivation. Required projects that count towards your field experiences are incorporated into this course. (6 hrs.).
Prerequisites: None for undergraduate students in EDUC 3313. 
Required Textbooks and Materials: 
EDUC 3313: 
Howe, W. (2023). Becoming a Multicultural Educator (4th ed.). SAGE Publications, Inc. (US). https://wbu.vitalsource.com/books/9781071832097

The textbooks for this course are part of the Wayland’s Automatic eBook program. You will have access to the eBooks and interactive learning material on the first day of class through your Blackboard course site. The cost of these automatic eBook will be billed directly to your Student Service account when you register for the course. The prices are competitive with the market and in most cases below the standard cost. I encourage you to use this textbook.  Printed copies will NOT be available through our bookstore.  Students can purchase via Amazon or similar vendor but the cost is usually substantially more expensive.

You will be notified via email with access instructions and additional information. If you do not wish to participate in this program, you will have eight days (from the first day of the session) of class to opt-out of the program.  If you choose NOT to use this version, you MUST opt-out before the term census date or you will be charged and refunds are not available. Or, 

Course Outcome & Competencies for EDUC 4313 Texas Education Standards
EDUC 3313 Student Learning Outcomes:  
· Students will understand the human development processes and apply this knowledge to plan instruction and ongoing assessment that motivate students and are responsive to their developmental characteristics and needs (Domain I, Competency 001.).
· Students will understand student diversity and know how to plan learning experiences and design assessments that are responsive to differences among students and that promote all students’ learning. (Domain I, Competency 002).
· Students will understand the importance of family involvement in children’s education and know how to interact and communicate effectively with families (Domain I, Competency 011).

edTPA ALIGNMENT: RUBRICS 1, 2, 3, 4
Attendance Requirements:  
Students enrolled should make every effort to participate fully in the online classroom environment. Since this is an online class, students will be expected to participate weekly in each of the discussion topics, field experiences, and other assignments associated with this course. To make up incomplete work, the student must explain the reason for the deficiency via email to the instructor, who will then determine whether the omitted work may be made up.  When a student shows a lack of participation considered by the instructor to be excessive, the instructor will so advise the student.  Any student who misses 25 percent or more of the class will receive a grade of F in the course.  Additional participation policies for each course, as defined by the instructor in the course syllabus, are considered a part of the University’s attendance policy.  Student grade appeals should be addressed, in writing, to the campus dean.

Absences: Again, each student must be actively involved and engaged each week by participating in discussion board assignments or by submitting weekly work.  The School of Education requires you to be in attendance a minimum of 75%. All work and reading assignments are listed on Blackboard, so please refer to the class assignment and reading schedule for work assignments you will miss.

Academic Honesty: 
University students are expected to conduct themselves according to the highest standards of academic honesty. Academic misconduct for which a student is subject to penalty includes all forms of cheating, such as illicit possession of examinations or examination materials, forgery, or plagiarism. (Plagiarism is the attempt to represent the work of another, as it may relate to written or oral works, computer-based work, mode of creative expression (i.e., music, media, or the visual arts), as the product of one’s thought, whether the other’s work is published or unpublished, or simply the work of a fellow student. All assignments will be reviewed through SafeAssign. Under no circumstances will I accept work from a previous course or term. 
Wayland Baptist University observes a zero-tolerance policy regarding academic dishonesty. Per university policy as described in the academic catalog, all cases of academic dishonesty will be reported, and second offenses will result in suspension from the university.
Link to WBU’s Statement on Academic Integrity, and reference one of the following in regard to how generative artificial intelligence (GAI) such as ChatGPT may or may not be used in this course:
Academic Integrity Statement Pol 8.4.1 Attch Oct 20222.pdf (wbu.edu)
1. Written reprimand. 
2. Requirement to redo the work in question.
3. Requirement to submit additional work.
4. Lowering of the grade on the work in question.
5. Assigning the grade of F to the work in question.
6. Assigning the grade of F for the course.
7. Recommendation for more severe punishment (see Student Handbook for further information).
The faculty member involved will file a record of the offense and the punishment imposed with the school dean, external campus executive director/dean, and the executive vice president/ provost. The executive vice president/provost will maintain records of all cases of academic dishonesty reported for not more than two years. Any student who has been penalized for academic dishonesty has the right to appeal the judgment or the penalty assessed. The appeals procedure will be the same as that specified for student grade appeals. (See Student Handbook for further information or, for external students, the external campus executive director/dean).

Plagiarism:
The attempt to represent the work of another, as it may relate to written or oral works, computer-based work, mode of creative expression (i.e., music, media, or the visual arts), as the product of one's thought, whether the other's work is published or unpublished, or simply the work of a fellow student.

When a student submits oral or written work for credit that includes the words, ideas, or data of others, the source of that information must be acknowledged through complete, accurate, and specific references, and, if verbatim statements are included, through use of quotation marks as well. By placing one’s name on work submitted for credit, the student certifies the originality of all work not otherwise identified by appropriate acknowledgments. A student will avoid being charged with plagiarism if there is an acknowledgment of indebtedness. Additionally, you may not plagiarize yourself by submitting work already submitted from a previous or current course.  Plagiarism Policy

Artificial Intelligence: This course will use choice ‘B’
a. No use of any generative AI tools permitted.
i. Students are required to create and produce all work themselves or with 
assigned group members. Any work submitted that has used an AI generative 
tool like ChatGPT will be in immediate violation of the academic integrity 
policies for the course and WBU.
ii. All assignments must be fully created, designed, and prepared by the 
student(s). 
iii. Any work that uses generative AI will be treated as plagiarism.
b. Generative AI tools permitted in a specific context and with proper citations.
i. Students are allowed to use, reference, or incorporate generative AI tools into 
specific assignments for this course. When used, students must properly cite 
the generative AI tool in their submitted work. 
ii. While there is no true substitute for direct help and instruction for your 
Instructor, students may be allowed to use generative AI tools to provide 
Further explanations of course content, readings, and other assignments. Any 
The use of generative AI tools to help further explain or translate content must be 
properly referenced and cited.
iii. Specific parameters for generative AI usage are provided by the instructor.
iv. Any use of generative AI tools outside of the approved instructor parameters 
will be considered a form of plagiarism and academic dishonesty.
c. Generative AI tools usage is encouraged and may be actively assigned in coursework.
i. Use of generative AI tools is actively encouraged and incorporated into 
Specific assignments for this course.
ii. Use of generative AI tools for assignments in brainstorming, content 
understanding, or revision to work, is perfectly acceptable if cited and 
referenced properly in any submitted work for the course.
iii. Use of generative AI is encouraged as long as students understand that the use of 
generative AI in the course is to be an assistance tool and not the generator of 
assignments and submitted work. Ultimately, all submitted work must still 
reflect the student’s work, understanding, and analysis. 
iv. Specific parameters for generative AI usage provided by the instructor.
v. Any use of generative AI tools outside of the approved instructor parameters 
will be considered a form of plagiarism and academic dishonesty.

Disability Statement:
In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability is excluded from participation in, denied the benefits of, or subject to discrimination under any educational program or activity in the University.  The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at (806) 291-3765. Documentation of a disability must accompany any request for accommodations. Students should inform the instructor of existing disabilities during the first-class meeting.

Course Requirements and Grading Criteria for EDUC 3313
Computation of final grade and means for assessing student achievement of outcome competencies. 
	Assignment
	Points Possible

	Discussion Board (4 X 25) 
	100 

	[bookmark: _Hlk205994919]Field Experience Documentation Log
	25

	Exceptionality Essay (FE 1 & 2)
	125

	Experiential Exercise & Essay (FE 3 & 4)
	125

	Movie/Book Review & Essay (FE 5 & 6)
	125

	TEA Code of Ethics Essay
	100

	Chapter Quizzes (7 X 20)
	140

	Final Exam 
	200

	Total
	1000



Course Requirements and Grading Criteria for EDUC 3313
1. Computation of final grade and means for assessing student achievement of outcome competencies. Each student must submit a Field Experience Log and summary at the end of the course in order to receive credit for the course.
2. Each student is required to participate in an Field Experience exercises during the course.  Instructions are included in the syllabus.  A written (typed) summary written in a Word document using the APA 7th edition format is required.  
3. Several Case Studies will be examined throughout the semester. Participation in activities/discussions is expected.  Online course will participate via the Blackboard discussion board activities. 
4. Each student will submit a movie/book review relevant to teaching in a multicultural or “exceptionality” learning environment.  Reviews should be submitted no later than the due date indicated in the schedule. The review should be two (2) type-written pages, excluding the cover page and reference page and must be in the APA 7th ed. Format.
Suggestions may include (but not limited to), the following or you can choose your own move or book to review with prior professor approval:  
Education & Diversity Classic Movies:
· Freedom Writers (2007)
· Stand and Deliver (1988)
· Remember the Titans (2000)
· McFarland, USA (2015)
· Akeelah and the Bee (2006)
· Coach Carter (2005)
· Wonder (2017)
· Temple Grandin (2010)
· Front of the Class (2008)
· Separate but Equal (1991)
· Including Samuel (2008) – Documentary
· Precious Knowledge (2011) – Documentary
Marvel / Superhero Diversity & Inclusion Movies:
· Black Panther (2018) – African culture, leadership, representation
· Shang-Chi and the Legend of the Ten Rings (2021) – Asian identity, family, and tradition
· Ms. Marvel (Disney+ series, 2022) – Muslim American teen, religion, and representation
· Eternals (2021) – Deaf representation, teamwork, global responsibility
· Doctor Strange (2016) – Disability, adaptation, and reframing purpose
· Spider-Man: Into the Spider-Verse (2018) – Racial diversity, collaboration, and identity
· Guardians of the Galaxy (2014) – Found family and cultural differences

Approved Book List
· Savage Inequalities – Jonathan Kozol
· The Education of Little Tree – Forrest Carter
· Educating Esmé – Esmé Raji Codell
· Why Are All the Black Kids Sitting Together in the Cafeteria? – Beverly Daniel Tatum
· Pushout – Monique W. Morris
· Other People’s Children – Lisa Delpit
· Out of My Mind – Sharon M. Draper
· Fish in a Tree – Lynda Mullaly Hunt
5. Several Field Experience essays will be required throughout the semester including research of two of the 13 exceptionalities as defined by the state of Texas. 
6. A final examination will be given.  Emphasis will be on the demonstration of mastery and application of textbook and course concepts.

Students are expected to communicate effectively both orally and in writing.  Students should be diligent in preparing effective seminar presentations and summaries.  Spelling and usage errors on written assignments will result in a reduced grade.  APA 7(ed.) format is required.  For late assignments the grade will be reduced by at least 10% per day late. On the 7th day the assignment will not be accepted and the zero will remain.  All essays must include a reference page of their resources. (Check the APA manual for how to properly write references and in-text citations.
UNIVERSITY GRADING SYSTEM 

A	900-1000+		Cr	for Credit
B	800-899		NCR	No Credit
C	700-799		I	Incomplete*
D	600-699		W	for withdrawal
F	below 600        	WP      Withdrawal Passing
                         WF	Withdrawal Failing									X	No grade given									IP	In Progress

A grade of “CR” indicates that credit in semester hours was granted, but no grade or grade points were recorded. *A grade of incomplete is changed if the work required is completed before the date indicated in the official University calendar for the next long term, unless the instructor designates an earlier date for completion.  If the work is not completed by the appropriate date, the “I” is converted to the grade of “F”.  An incomplete notation cannot remain on the student’s permanent record and must be replaced by the qualitative grade (A-F) by the date specified in the official University calendar of the next regular term.  

Assignment Submission 
The Assignment Submission menu item contains the links to use when submitting assignments on Blackboard.  To submit your work, click on the link that corresponds to the assignment that you are submitting.  When submitting an assignment, please save the document as a Word file before submitting it.  Remember, if I can’t open it, I can’t grade it.  Do NOT use Google Docs or Pages to submit work. All work must be submitted by the deadline posted; it will be up to the instructor to accept late work. If accepted, deductions for late submission will be calculated into the grade, 10% each day an assignment is past due. No late work accepted on the 7th day. Under NO CIRCUMSTANCES will the instructor accept the entire semester’s work during the last week or the last day of the course. 

Other Important Information: 
Weekly Content 
Weekly Content folders have been set up on Blackboard that correlate with each week of the course.  Please pay close attention to where you submit your work, as this is a stacked class, meaning there are both undergraduates (EDUC 3313) and graduate students (EDUC 5346) participating.  
These units contain your reading assignments, weekly assignments, quizzes, lecture notes, and other valuable information for that week.  Once these units are closed, they will not be reopened for you.  In other words, pay attention to due dates!   If you have any questions, please don’t hesitate to call, text, or email before 9:00 pm on any day.  

Important Dates: 
· June 1	 	First day of class
· June 5		First Required Assignment (RFA) Due
· July 6		Last day to drop W/W
· July 17		Last day to drop W/P or W/F
· July 25 	Last day of class


Teacher Education Competencies
TExES Alignments:
Pedagogy & Professional Responsibilities (PPR) (EC-12)

Standard I	The teacher designs instruction appropriate for all students that reflect an understanding of relevant content and is based on continuous and appropriate assessment.
Teachers of Students in Grades EC-12
Teacher Knowledge: What Teachers Know
	The beginning teacher knows and understands:
	1.1k	the intellectual, social, physical, and emotional development characteristics of students in different age groups
	1.3k	characteristics and instructional needs of students with varied backgrounds, skills, interests, and learning needs
	1.5k	cultural and socioeconomic differences and the significance of these differences for instructional planning
	1.6k	Appropriate strategies for instructing English language learners
Content and Pedagogy
	1.7k	The importance of the state content and performance standards as outlined in the Texas Essential Knowledge and Skills (TEKS).
	1.11K	Current research on best pedagogical practices
	1.12k	The importance of developing instructional goals and objectives that are clear, relevant, meaningful, and age-appropriate.
	1.13k	The importance of developing instructional goals and objectives that can be assessed.
	1.14k	The importance of developing instructional goals and objectives that are suitable for students with varied learning needs; and
Resources
	1.16k	The use of appropriate materials and resources for preparing instruction, presenting lessons, and assessing learning;
	1.17k	The importance of knowing when to integrate technology into instruction and assessment; and
	1.18k	The use of resources beyond the campus to help students meet academic and nonacademic needs.
Designing Coherent Instruction
	1.19k	The importance of designing instruction that reflets the TEKS;
	1.21k	The importance of planning lessons and structuring units so that activities progress in a logical sequence;
	1.24k	The importance of engaging in continuous monitoring and self-assessment  of instructional effectiveness.
Assessment of Student Learning
	1.25k	The role of assessment in guiding instructional planning.
	1.26k	The importance of creating assessments that are congruent with instructional goals and objectives.
	1.27k	The characteristics, uses, advantages, and limitations of various assessment methods and strategies;
	1.28k	The role of technology in assessing student learning
	1.29k	The benefits of and strategies for promoting student self-assessment.
	1.31
	


Standard II	The teacher creates a classroom environment of respect and support that fosters a positive climate for learning, equity, and excellence.
Teachers of Students in Grades EC-12
Creating an Environment of Respect and Rapport
	The beginning teacher knows and understands:
2.1k	the importance of creating a learning environment in which diversity and individual differences are respected
2.3k	ways to establish a positive classroom climate that fosters active engagement in learning among students
The beginning teacher is able to:
2.1s	interact with students in ways that reflect support and show respect for all students
2.2s	uses strategies to ensure that interactions among students are polite, respectful, and cooperative
		Including:
· Encouraging cooperation and sharing
· Teaching children to use language appropriately to express their feelings
· Using knowledge of the unique characteristics and needs of students to establish a positive, productive classroom environment (e.g. providing opportunities to collaborate with peers, promoting student awareness of how their actions and attitudes affect others), and
2.3s	use strategies to ensure that the classroom environment and interactions among individuals and groups within the classroom promote active engagement in learning.
Establishing an Environment for Learning and Excellence
The beginning teacher knows and understands:
	2.4k	the importance of communicating enthusiasm for learning and
	2.5k	the necessity of communicating teacher expectations for student learning.
Student Learning Outcomes:
Students in this course will demonstrate comprehension of Standard II through the following assignments:
1. Participation in Discussion Board activities.
2. Creation of Multicultural/Special Education Lesson Plans.
3. Creation of Social/Behavioral Skills Project
Managing Student Behavior
	The beginning teacher knows and understands:
2.17k	the value of encouraging students to work in an ethical manner and monitor their own behavior
Maintaining a Physical and Emotional Environment that is Safe and Productive
	The beginning teacher knows and understands:
2.20k	the benefits and limitations of various arrangements of furniture in the classroom;
	2.22k	physical accessibility as a potential issue in student learning, and
	2.23k	students’ emotional needs and ways to address those needs.

	The beginning teacher is able to:
	2.18s	organize the physical environment to facilitate learning,
	2.19s	create a safe and inclusive classroom environment,
	2.21s	respect students’ rights and dignity.
	
Course Outlines and Competencies:  Competencies based on Special Education Standards from the State of Texas:
Standard I.  The special education teacher understands and applies knowledge of the philosophical, historical, and legal foundations of special education.
The beginning special education teacher knows and
1.1k	understands the historic foundations, classic studies including the major contributors, and major state and federal legislation that has affected knowledge and practice in the education of individuals with disabilities;
1.2k	major research, models, theories, and philosophies that provide the basis for special education practice;
1.3k	current educational terminology and definitions of a variety of disabilities, including professionally accepted classification systems and current incidence and prevalence figures;	
1.4k	issues in definition and identification procedures for individuals with disabilities, including individuals from culturally and/or linguistically diverse backgrounds;
1.5k	differing perspectives (e.g., medical, psychological, behavioral, educational) regarding the definitions and etiologies of a variety of disabilities;
1.6k	variations in beliefs, traditions, and values across cultures and their effects on the relationship among child, family, school, and community;
1.7k	the continuum of placement and services available for individuals with disabilities;
1.8k	assurances and due process rights related to assessment, eligibility, placement, and services;
1.9k	rights and responsibilities of parents/guardians, students, teachers and other professionals, and schools as they relate to individual learning needs; and
1.10k	the roles of and relationships among federal, state, and local entities with regard to the regulation and provision of special education and related services, including specialized health care services.
The beginning special education teacher is able to:
1.1s	conduct instructional and other professional activities consistent with the requirements of state and federal laws, rules and regulations, and local district policies and procedures;
1.2s	articulate current issues and best practices in the education of individuals with disabilities; and
1.3s	articulate the factors that influence the overrepresentation of minority students in programs for individuals with disabilities.
Standard IV.  The special education teacher understands and applies knowledge of the characteristics and needs of students with disabilities.
	The beginning special education teacher knows and understands:
4.1k	differential characteristics of individuals with disabilities, including levels of severity and multiple disabilities across eligibility categories;
4.2k	human development and the effects of disabilities on developmental processes across domains (e.g., cognition, communications, motor, behavior);
4.3k	cognitive, physical, cultural, social, environmental, psychological, and emotional needs of individuals with and without disabilities;
4.4k	characteristics of normal, delayed, and disordered communication patterns of individuals with disabilities;
4.5k	physical development, physical disabilities, sensory disabilities, and health impairments as they relate to the development and behavior of individuals;
4.6k	common etiologies and the impact of sensory, physical, cognitive, and emotional disabilities on learning and experience;
4.7k	effects of dysfunctional behavior on learning, and the differences between behavioral and emotional disorders and other disabling conditions;
4.8k	the educational implications of various disabilities;
4.9k	various ways to adapt instruction to meet unique learning needs of individuals with disabilities;
4.10k	effects that one or more disabilities may have on an individual’s life;
4.11k	effects of cultural and environmental influences (e.g., cultural and linguistics characteristics, socioeconomic level, abuse/neglect, substance abuse) on the child and family;
4.12k	various etiologies and medical aspects of conditions affecting individuals with disabilities.
4.13k	the effects of various medications on the educational, cognitive, physical, social, and emotional behavior of individuals with disabilities;
4.14k	medical complications and their implications for student support needs, including seizure management, tube feeding, catheterization, and cardiopulmonary resuscitation (CPR); and
4.15k	laws, regulations, and policies related to the provision of specialized health care in the educational setting.
The beginning special education teacher is able to:
4.1s	access information on various cognitive, communicative, physical, cultural, social, and emotional conditions of individuals with disabilities;
4.2s	describe and define general developmental, academic, social, career, and functional characteristics of individuals with disabilities as they relate to levels of support needed;
4.3s	apply knowledge of human development and disabilities to plan and implement appropriate curriculum with appropriate modifications and adaptations; and
4.4s	help students understand the characteristics of their disabilities, with emphasis on their unique strengths and learning needs.
Standard IX.  The special education teacher understands and applies knowledge of transition issues and procedures across the life span.
	The beginning special education teacher knows and understands:
	9.1k	state and federal laws pertaining to transition issues and services;
9.4k	the programs and services available at various levels and how to assist students and families in planning for transition;

	Date
	Tentative Topic/Activities/Assignments

	 Week 1: June 1-5
	Greetings; Syllabus Review; Course Expectations; Textbook Review, Field Experience essay expectations, 
Read Chapter 1-2 – Howe & Lisi
Discussion Board #1
Quiz #1 

	Week 2: June 8-12
	Read Chapter 3-4 – Howe & Lisi
Discussion Board #2
Quiz #2
Code of Conduct for Educators in the State of Texas
TEA Code of Ethics Essay

	Week 3: June 15-19
	Read Chapter 5-6 – Howe & Lisi
Discussion Board #3
Quiz #3
Exceptionality Essay (Counts for Field Experience #1 & #2)

	Week 4: June 22-26
	Read Chapter 7 – Howe & Lisi 
Discussion Board #4
Quiz #4

	Week 5: June 29-July 3
	Read Chapter 8 – Howe & Lisi 
Discussion Board #5
Quiz #5
Experiential Activity/Essay (Counts for Field Experience #3 & #4)

	Week 6: July 6-10
	Read Chapter 9-10 – Howe & Lisi
Discussion Board #6
Quiz #6

	Week 7: July 13-17
	Read Chapter 11-12 – Howe & Lisi
Discussion Board #7
Quiz #7
Book/Movie Review Essay (Counts for Field Experience #5 & 6)
Field Experience Documentation Form with Signatures

	Week 8: July 20-24
	Discussion Board #8
Final Exam: Due Friday, July 24 before midnight
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