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1.    Mission Statement:  Wayland Baptist University exists to educate students in an academically challenging, learning-focused and distinctively Christian environment for professional success and service to God and humankind.

2.    Course:  MGMT 5313 – VC01, Diversity Management
3.    Term:  Winter 2017
 

4.    Instructor:  Dr. Jesse Greer, PsyD
5.    Office Phone Number and WBU Email Address:  (806)336-0587; jesse.greer@wayland.wbu.edu 

6.    Office Hours, Building, and Location:  I check my email multiple times throughout the day, every day but also feel free to text me anytime Monday-Friday 7:00a.m. to 6:00p.m. CST and Saturday-Sunday 10:00a.m. to 12:00p.m. CST.  You can also contact me via text or email to set up an appointment for us to speak over the phone.  In case of an emergency, feel free to contact me in any manner.   
7.    Class Meeting Time and Location:  Online
8.    Catalog Description:  Research literature and value of ‘managing’ diversity with a Christian response to issues within diversity management; diversity management implications for employee and labor relations, workforce planning and development; measurement of results.    

9.  Prerequisites: MGMT 5309.
10.  Required Textbooks and Resources:  
MGMT 5313, DIVERSITY MANAGEMENT
	BOOK
	AUTHOR
	ED
	YEAR
	PUBLISHER
	ISBN#
	UPDATED

	Understanding and Managing Diversity 
	Harvey/Allard
	6th
	2015
	Pearson
	9780-13354-8198
	4/24/17


11.  Optional Materials:  Various research articles may be provided throughout the term per the professor’s discretion. 
12.  Course Outcome Competencies:

At the completion of this course, the student will be able to:  

· Recognize the Awareness spectrum of: diversity, avoider, perpetuator, naive, fighter, and change agent

· Recognize that individuals' differences can enhance productivity

· Showcase the unique ways that some organizations are working to manage diversity and to illustrate that other organizations are limiting their diversity initiatives to legal compliance rather than to making systemic changes.

· Improve critical thinking skills by developing and applying criteria to the evaluation of an organization's diversity initiatives.

· Demonstrate an awareness and understanding of managing diversity from an individual perspective, a group identity perspective, and an organizational perspective.

13.  Attendance Requirements:  As specified by Virtual Campus Policy.
14.  Statement on Plagiarism and Academic Dishonesty: Wayland Baptist University observes a zero-tolerance policy regarding academic dishonesty. Per university policy as described in the academic catalog, all cases of academic dishonesty will be reported and second offenses will result in suspension from the university.

15.  Disability Statement: “In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the university. The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at (806) 291- 3765. Documentation of a disability must accompany any request for accommodations.”
16.  Course Requirements and Grading Criteria:  Students shall have protection through orderly procedures against prejudices or capricious academic evaluation. A student who believes that he or she has not been held to realistic academic standards, just evaluation procedures, or appropriate grading, may appeal the final grade given in the course by using the student grade appeal process described in the Academic Catalog.  Appeals may not be made for advanced placement examinations or course bypass examinations. Appeals are limited to the final course grade, which may be upheld, raised, or lowered at any stage of the appeal process. Any recommendation to lower a course grade must be submitted through the Executive Vice President/Provost to the Faculty Assembly Grade Appeals Committee for review and approval. The Faculty Assembly Grade Appeals Committee may instruct that the course grade be upheld, raised, or lowered to a more proper evaluation. 
1. Discussion Questions: There will be a total of 9 weekly discussions (every week minus the week of the mid-term and week of the final). Students are required to make an initial post and thoughtfully reply to two other post. If I reply to your post and ask a question, it is expected that you will answer my question. Since this is an online class, this will be our way of having a discussion like what would normally occur in a brick-and-mortar classroom. There will be zero tolerance for any disrespectful or downgrading remarks!  
2. Exams: There will be two exams, a mid-term and a final covering the course material. Students may use their textbook or any other outside sources for the exams. 

3. Research Paper: Write a 10-paged paper, APA format, about any topic covered throughout this course.
For assignment specifics see “Assignment Descriptions” in the Black Board course.

Course Grading: The final grade will be determined in this manner:

· 40% Research Paper
· 30% Exams 

· 30% Discussion Questions
17.  Tentative Schedule: 
	Week - Beginning &   Ending Dates
	Reading
	Assignment

	1: Nov 13-18
	Section 1
	Discussion 1 

Begin working on research paper. 

	Nov 20 – 25 
	Thanksgiving Break
	No Class

	2: Nov 26 - Dec 2
	Section 2
	Discussion 2 

Continue working on research paper.

	3: Dec 3-9


	Section 3
	Discussion 3
Continue working on research paper.


	4: Dec 10-16


	Section 3 Continued 
	Discussion 4
Continue working on research paper.

	Dec 20 – January 2
	Christmas Break
	No Class

	5: Jan 3-6
	
	 Mid-Term Exam 

Covers Sections 1-3

	6: Jan 7-13
	Section 4
	Discussion 5
Continue working on research paper.


	7: Jan 14-20
	Section 4 Continued
	Discussion 6
Continue working on research paper.

	MLK Holiday 15th
	
	

	8: Jan 21-27
	Section 5
	Discussion 7
Continue working on research paper.


	9: Jan 28 – Feb 3
	Section 6
	Discussion 8

Continue working on research paper.   

	10: Feb 4-10
	No reading assignment, complete research paper and study for final exam.
	Discussion 9
Research paper due by 2/9/2018 5:00p.m. CST

	11: Feb 11-17
	
	Final Exam 

Covers Sections 4-6



 

*Subject to change at professor’s discretion.
