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SCHOOL OF Education 

Virtual Campus
Mission:  Wayland Baptist University exists to educate students in an academically challenging, learning focused, and distinctively Christian environment for professional success and service to God and humankind.

COURSE NAME:  
EDAD 5340   Special Populations and Special Programs

TERM:

Winter (November 13- February 17, 2018)

INSTRUCTOR:  
Dr. Tamara Moore-Callahan

OFFICE PHONE AND EMAIL: (575) 763-0535; callahant@wbu.edu
OFFICE HOURS: 
Monday- Friday 2:30 p.m. - 5:00 p.m.

CAMPUS:

810 E. 21st Street- Suite A-6, Clovis, NM. 88101

CLASS MEETING DAY/TIME: On line
CATALOG DESCRIPTION: Study is made of special programs offered in public schools including special and compensatory education, bilingual and ESL education, adult and continuing education, and vocational and technical education.

FIELD EXPERIENCE: None required for this course
PREREQUISITES: None required for this course
REQUIRED TEXTBOOKS/RESOURCE MATERIALS: 
A. Hess, F. M. & Eden, M. (2017). The every student succeeds act: What it means for 

schools, systems, and states. Cambridge, MA: Harvard Education Press

ISBN: 9781682530122

B. Bateman, D. F. & Bateman, C. F. (2014). A principal’s guide to special education. 

Arlington, VA: Sheridan Books, Inc.


ISBN: 9780865864795
C. Access to WBU Learning Resources www.wbu.edu/lrc
OPTIONAL MATERIALS: The instructor will provide students with supplemental materials throughout the course.
COURSE OUTCOME COMPETENCIES (In Conjunction with Texas Administrator Competencies): 
DOMAIN I—SCHOOL CULTURE (School and Community Leadership)
Competency 002: The beginning principal knows how to work with stakeholders as key partners to support student learning.
 Acknowledges, recognizes, and celebrates the contributions of all stakeholders toward the realization of the campus vision  

A. Implements strategies to ensure the development of collegial relationships and effective collaboration  

B. Uses consensus-building, conflict-management, communication, and information-gathering strategies to involve various stakeholders in planning processes that enable the collaborative development of a shared campus vision and mission focused on teaching and learning  

C. Ensures that parents and other members of the community are an integral part of the campus culture

DOMAIN II—LEADING LEARNING (Instructional Leadership/Teaching and Learning)
 Competency 003: The beginning principal knows how to collaboratively develop and implement high-quality instruction.
A. Prioritizes instruction and student achievement by understanding, sharing, and promoting a clear definition of high-quality instruction based on best practices from recent research  

B. Facilitates the use of sound, research-based practice in the development, implementation, coordination, and evaluation of campus curricular, co-curricular, and extracurricular programs to fulfill academic, development, social, and cultural needs  

C. Facilitates campus participation in collaborative district planning, implementation, monitoring, and revision of the curriculum to ensure appropriate scope, sequence, content, and alignment  

D. Implements a rigorous curriculum that is aligned with state standards, including college and career-readiness standards  

E. Facilitates the use and integration of technology, telecommunications, and information systems to enhance learning 
Competency 004: The beginning principal knows how to monitor and assess classroom instruction to promote teacher effectiveness and student achievement.
A. Monitors instruction routinely by visiting classrooms, observing instruction, and attending grade-level, department, or team meetings to provide evidence-based feedback to improve instruction  

B. Analyzes the curriculum collaboratively to guide teachers in aligning content across grades and ensures that curricular scopes and sequences meet the particular needs of their diverse student populations (considering sociological, linguistic, cultural, and other factors)  

C. Monitors and ensures staff use of multiple forms of student data to inform instruction and intervention decisions that maximizes instructional effectiveness and student achievement  

D. Promotes instruction that supports the growth of individual students and student groups, supports equity, and works to reduce the achievement gap  

E. Supports staff in developing the capacity and time to collaboratively and individually use classroom formative and summative assessment data to inform effective instructional practices and interventions

DOMAIN IV—EXECUTIVE LEADERSHIP (Communication and Organizational Management)
Competency 007: The beginning principal knows how to develop relationships with internal and external stakeholders, including selecting appropriate communication strategies for particular audiences.
A. Understands how to effectively communicate a message in different ways to meet the needs of various audiences  

B. Develops and implements strategies for systematically communicating internally and externally  

C. Develops and implements a comprehensive program of community relations that uses strategies that effectively involve and inform multiple constituencies  

D. Establishes partnerships with parents, businesses, and other groups in the community to strengthen programs and support campus goals

Competency 008: The beginning principal knows how to focus on improving student outcomes through organizational collaboration, resiliency, and change management.
A. Demonstrates awareness of social and economic issues that exist within the school and community that affect campus operations and student learning  

B. Gathers and organizes information from a variety of sources to facilitate creative thinking, critical thinking, and problem solving to guide effective campus decision making  

C. Frames, analyzes, and creatively resolves campus problems using effective problem-solving techniques to make timely, high-quality decisions  

D. Develops, implements, and evaluates systems and processes for organizational effectiveness to keep staff inspired and focused on the campus vision  

E. Uses effective planning, time management, and organization of work to support attainment of school district and campus goals

DOMAIN VI—ETHICS, EQUITY, AND DIVERSITY
Competency 011: The beginning principal knows how to provide ethical leadership by advocating for children and ensuring student access to effective educators, programs, and services.
A. Implements policies and procedures that require all campus personnel to comply with the Educators' Code of Ethics (TAC Chapter 247)  

B. Models and promotes the highest standard of conduct, ethical principles, and integrity in decision making, actions, and behaviors  

C. Advocates for all children by promoting the continuous and appropriate development of all learners in the campus community  

D. Implements strategies to ensure that all students have access to effective educators and continuous opportunities to learn  

E. Promotes awareness and appreciation of diversity throughout the campus community (e.g., learning differences, multicultural awareness, gender sensitivity, and ethnic appreciation)  

F. Facilitates and supports special campus programs that provide all students with quality, flexible instructional programs and services (e.g., health, guidance, and counseling programs) to meet individual student needs  

G. Applies legal guidelines (e.g., in relation to students with disabilities, bilingual education, confidentiality, and discrimination) to protect the rights of students and staff and to improve learning opportunities  
Articulates the importance of education in a free, democratic society
ATTENDANCE POLICY: WBU expects students to make class attendance a priority in the graduate program. Faculty members must provide a copy of attendance requirements within one week of the beginning of the academic term. Any student in a program for which an outside agency (such as the Veteran’s Administration) has stricter requirements will be subject to those requirements. The registrar’s office or the external campus executive director/dean will provide each student affected a list of these regulations. Instructors will determine if an absence can be excused.  When a student reaches that number of absences considered by the instructor to be excessive, the instructor will so advise the student and file an unsatisfactory progress report with the campus executive director/dean. Any student who misses 25% or more of the regularly scheduled class meetings may receive a grade of F in the course. Additional attendance policies for each course, as defined by the instructor in the course syllabus, are considered a part of the University’s attendance policy. Student appeals should be addressed, in writing to the external campus executive director/dean or to the executive vice president/provost.  

PERSONS WITH DISABILITIES:  In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the university.  The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at (806) 291-3765. Documentation of a disability must accompany any request for accommodations.
METHOD OF INSTRUCTION: Through reading of the texts and current publications, whole and small group discussion, and instructor/student demonstrations and presentations, students will develop a better understanding of special programs that are in public schools including special and compensatory education, bilingual and ESL education, adult and continuing education, and vocational and technical education. Class time will be interactive, effective instructional practices will be interwoven with explicit teaching of content by the instructor, and students will be active participants and co-facilitators throughout the course.

University Grading System:

	A
	90-100%
	
	Cr
	For Credit*

	B
	80-89%
	
	NCR
	No Credit

	C
	70-79%
	
	I
	Incomplete**

	D
	60-69%
	
	W
	Withdrawal

	F
	below 60%
	
	X
	No grade given

	
	
	
	IP
	In Progress


*A grade of incomplete is changed if the work required is completed prior to the date indicated in the official University calendar of the next long term, unless the instructor designates an earlier date for completion.  If the work is not completed by the appropriate date, the “I” is converted to the grade of “F”.  An incomplete notation cannot remain on the student’s permanent record and must be replaced by the qualitative grade (A-F) by the date specified in the official University calendar of the next regular term.

COURSE REQUIREMENTS: Wayland Baptist University places great value on professionalism. Professionalism is a key component to being an effective teacher or administrator, and this semester is your opportunity to demonstrate professionalism. Professionalism will be expected during communication with the instructor and academic peers. This component will be evaluated based upon instructor perspective, the Teacher Education Code of Conduct, and your actions. Additionally, because it is so important for teachers to effectively communicate ideas to colleagues, parents, and administrators, writing clear and error-free English is a priority at the Wayland School of Education. Therefore, your ability to express your knowledge of educational concepts and theories within the conventions of academic discourse will be assessed through written assignments and discussion board conversations. Criteria for evaluation will be based on both content and mechanics.  Integration of information from lectures, readings, discussions, and field experiences will be taken into consideration as will correct and appropriate format and construction.

Specific breakdown of assignments and points for each assignment for this course with indication of grade breakdown based on total number of points for the course: 800-720= A; 719- 640= B; 639- 560= C; 559- 480= D; 479 and below= F.

COURSE GRADING CRITERIA:  All assignments are due as noted on course calendar unless otherwise announced in class. All assigned work must be word processed. Assignments not completed on time will reflect a lowered grade of 10% deduction per day minimum. Late work will not be accepted after 7 calendar days. If a student misses an assignment due date, he or she may still turn in the assignment within the 7 day extension period, however a reduction in points may apply. 
	Assignment
	Course Outcome(s)


	Possible Points
	Points Earned

	Mini Guide and PPT Presentation
	1,2,3
	200
	

	Case Briefs           4x50 pts.

	1,2,3
	200
	

	Article Critiques    4x50 pts.
	1,2,3
	200
	

	Discussion Board 10x20pts,
	1,2,3
	200
	

	                                              Total
	
	800
	


ACADEMIC HONESTY:  Wayland Baptist University graduate students are expected to conduct themselves according to the highest standards of academic honesty. Academic misconduct for which a student is subject to penalty includes all forms of cheating, such as illicit possession of examinations or examination materials, forgery, or plagiarism. (Plagiarism is the presentation of the work of another as one's own work.)  

Disciplinary action for academic misconduct is the responsibility of the faculty member assigned to the course. The faculty member is charged with assessing the gravity of any case of academic dishonesty and with giving sanctions to any student involved. Penalties that may be applied to individual cases of academic dishonesty include one or more of the following:

1. Written reprimand.

2. Requirement to redo work in question.

3. Requirement to submit additional work.

4. Lowering of grade on work in question.

5. Assigning the grade of F to work in question.

6. Assigning the grade of F for course.

7. Recommendation for more severe punishment (See WBU Academic Catalog for further information).

Plagiarism – “The attempt to represent the work of another, as it may relate to written or oral works, computer-based work, mode of creative expression (i.e. music, media or the visual arts), as the product of one's own thought, whether the other's work is published or unpublished, or simply the work of a fellow student.  When a student submits oral or written work for credit that includes the words, ideas, or data of others, the source of that information must be acknowledged through complete, accurate, and specific references, and, if verbatim statements are included, through use of quotation marks as well. By placing one’s name on work submitted for credit, the student certifies the originality of all work not otherwise identified by appropriate acknowledgements. A student will avoid being charged with plagiarism if there is an acknowledgement of indebtedness.” 

Source: http://www.spjc.cc.fl.us/webcentral/admit/honesty.htm#plag  

TENTATIVE SCHEDULE/COURSE OUTLINE:

The instructor reserves the right to amend the course outline as needed during the course.

	Session/

Date
	Content
	Assignments Due

	(1) 
Nov 13- 19
	Book- The Every Student Succeeds Act

Chapter 1- From ESEA to NCLB
Chapter 2- From NCLB to ESSA

Chapter 3- How ESSA Passed

Chapter 4- What ESSA Says


	Chap1,2,3, & 4 
DB #1 due

	Nov 20- 26
	THANKSGIVING BREAK- NO ASSIGNMENTS


	

	(2) 
Nov 27-Dec 4
	Chap 5- The Case of ESSA

Chap 6- The Case Against ESSA

Chap 7- ESSA and State Capacity

Chap 8- ESSA and State Policy


	Chap 5,6,7 & 8  
DB #2 due


	(3) 
Dec 4- 11
	Chap 9- ESSA and Urban Public Schools

Chap10- From ESEA to ESSA

Chap11- From ESEA to ESSA

	Chap 9,10 &11 
DB #3 due
ESSA Article Review due


	(4) 
Dec 11- 17
	Book- A Principal’s Guide to Special Education

Chap 1- What Does a Principal Need to Know about SPED

Chap 2- What Does a Principal Need to Know about Staffing

Chap 3- What Does a Principal Need to Know about Eligibility
Chap 4- What is an IEP and What is the Principal’s Role

Chap 5- What Does A Principal Need to Know about Placement


	Chap 1-5
DB #4 due
Case Brief #1 due

	Dec 18- Jan 1
	CHRISTMAS BREAK- NO ASSIGNMENTS
	

	(5) 
Jan 2- 8
	Chap 6- What is the Principal’s Role as Instructional Leader
Chap 7- What Does a Principal Need to Know About Discipline

Chap 8- What Does a Principal Need to Know About Accountability

Chap 9- What Does a Principal Need to Know About Counselors

Chap 10-What Do Special Education Teachers Want and Need from 

                Their Principals
	Chap 6- 10

DB #5 due
SPED Article Review due


	(6) 
Jan 8- 15
	Gifted and Talented (Supplemental Materials will be provided)
	GT
DB #6 due
Case Brief #2 due

	Jan 15
	Martin Luther King, Jr. Holiday


	

	(7) 
Jan 16- 22
	English Language Learners & Bilingual Education
(Supplemental Materials will be provided)

	ELL
DB #7 due

	(8) 
Jan 22- 29
	English Language Learners & Bilingual Education
(Supplemental Materials will be provided)
	ELL

DB #8 due
ELL Article Review due


	(9) 
Jan 29-

Feb 5


	Career and Technology Programs
(Supplemental Materials will be provided)

	Case Brief #3 due
Course Evaluation
DB #9 due

	(10) 
Feb 5- 12
	Career and Technology Programs
(Supplemental Materials will be provided)

	Career/Technology

Article Review due

DB #10 due

	(11) 
Feb 12- 17
	Mini Guide and Power Point Presentation- Final

	Case Brief #4 due
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