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Course Prefix, Number,
EDUC 5346VC01 – Equity and Excellence in the EC-12

and Name:


Classroom
Term and Year  

Winter Term (November 11, 2019 – February 13, 2020)

Full Name of Instructor: 
Bob M. Carpenter, Ph.D.

Office Phone and WBU
(940) 696-0404

E-Mail Address:

rcarpenter@wbu.edu 

Office Hours, Building,
3:00-6:00 pm (Mondays and Thursdays)
and Location:


4:00-6:00 pm (Tuesdays and Wednesdays)





4100 Call Field Road





Wichita Falls, Texas 76308

Class Meeting Time

Virtual Campus Online
and Location:



Course Description: 

Equity and Excellence in the EC-12 Classroom – Critical 





analysis of diversity issues specific to the EC-12 classroom 




to ensure an equitable setting with the goal of excellence 





for all students: Field experience: 8 hours
Prerequisite: 


None.
Required Textbook

 Howe, William A., Lisa, L. Penelope, Becoming a Multi-
and Resource Materials:
 cultural Educator, Developing Awareness, Gaining Skills, 




and Taking Action., SAGE Publications, Inc. Thousand 




Oaks California, 3rd  Edition, 2020.


 

Course Outcome 

Competencies:
Domain I – Designing instruction and assessment to promote student learning.

Competency 001

The teacher understands human development processes and applies 

this knowledge to plan instruction and ongoing assessment

that motivate students and are responsive to their

developmental characteristics and needs.
The beginning teacher:

· Recognizes the importance of helping students in grades 8-12 learn and apply life skills (e.g., self-direction, decision-making skills, goal-setting skills, workplace skills) to promote lifelong learning and active participation in society.

· Knows the typical stages of cognitive, social, physical, and emotional development of students in grades 8-12.

· Recognizes the wide range of individual differences that characterizes students in grades 8-12 and the implications of this developmental variation for instructional planning.

· Demonstrates an understanding of physical changes associated with adolescence and ways in which these changes impact development in other domains (i.e., cognitive, social, emotional).

· Recognizes typical challenges for students during adolescence and young adulthood (e.g., self-esteem, physical appearance, eating disorders, identity formation, educational and career decisions) and effective ways to help students address these challenges.

· Understands ways in which student involvement in risky behaviors (e.g., gang involvement, drug and alcohol use) impacts development and learning.

· Demonstrates knowledge of the importance of peers, peer acceptance, and conformity to peer group norms and expectations for adolescents; and understands the significance of peer-related issues of teaching and learning.

· Understands that social and emotional factors in the family (e.g., parental divorce, homelessness) impact the learning and development of students in grades 8-12 in other domains.

· Uses knowledge of cognitive changes in students in grades 8-12 (e.g., refinement of abstract thinking, focus on the world beyond the school setting) to plan instruction that promotes learning and development.

· Analyses ways in which developmental characteristics of students in grades 8-12 impact learning and performance; and applies knowledge of students’ developmental characteristics and needs to plan effective learning experiences and assessments.

· Understands that development in any one domain (i.e., cognitive, social, physical, emotional) impacts development on other domains.

Competency 002

The teacher understands student diversity and knows how to plan 

learning experiences and design assessments that are

responses to differences among students

and that promote all students’ learning.

The beginning teacher: 

· Demonstrates knowledge of students with diverse personal and social characteristics (e.g., those related to ethnicity, gender, language background, exceptionality) and the significance of student diversity for teaching, learning, and assessment.

· Accepts and respect students with diverse background and needs.

· Knows how to use diversity in the classroom and the community to enrich all students’ learning experiences.

· Knows strategies for enhancing one’s own understanding of students’ diverse background and needs.

· Know how to plan and adapt lessons to address students’ varied backgrounds, skills, interests, and learning needs, including the needs of English language learners and students with disabilities.

· Understand cultural and socioeconomic differences (including differential access to technology) and knows how to plan instruction that is responsive to cultural and socioeconomic differences among students.

· Understands the instructional significance of varied student learning needs and preferences.

Competency 011

The teacher understand the importance of family involvement

in children’s education and knows how to interact and 

communicate effectively with families.

The beginning teacher:

· Applies knowledge of appropriate ways (including electronic communication) to work and communicate effectively with families in various situations.

· Engages families, parents, guardians, and other legal caregivers in various aspects of the educational program.

· Interacts appropriately with all families, including those that have diverse characteristics, background, and needs.

· Communicates effectively with families on a regular basis (e.g., to share information about students’ progress) and responds to their concerns.

· Conducts effective conferences with parents, guardians, and other legal caregivers.

· Effectively uses family support resources (e.g., community, interagency) to enhance family involvement in student learning.

Attendance 

As stated in the Wayland Catalog, students enrolled at one of the 


Requirements:
University’s external campuses should make every effort to attend 



all class meetings. All absences must be explained to the instructor, 


who will then determine whether the omitted work may be made 



up. When a student reaches that number of absences considered by 



the instructor to be excessive, the instructor will so advise the 



student and file an unsatisfactory progress report with the campus 



executive director. Any student who misses 25 percent or more of 



the regularly scheduled class meetings may receive a grade of F in 



the course. Additional attendance policies for each course, as 



defined by the instructor in the course syllabus, are considered a 



part of the University’s attendance policy.  

Statement on 
Wayland Baptist University observes a zero tolerance policy 
Plagiarism and
regarding academic dishonesty. Per university policy as described 

Academic Honesty:   in the academic catalog, all cases of academic dishonesty will be reported and second offenses will result in suspension from the university.
Disability
“In compliance with the Americans with Disabilities Act of 1990

Statement: 
(ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the university. The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at (806) 291-3765. Documentation of a disability must accompany any request for accommodations.”
Course Requirements
Mid-Term Exam
100 points


  
  

and Grading Criteria:
Final Exam

100 points





Discussion Board       100 points 





Case Studies

  60 points 





Term Project

  30 points












390 points





A = 90-100

351-390








B = 80-89

312-350








C = 70-79

273-311









D = 60-69

234-272









F = Below 60

Below 234




(Points will be awarded for the Discussion Board and Case 





Studies, the two Exams, and the Term Project)
Chapter Power
Each chapter contains PowerPoint slides that provides an overview
Points


of the chapter content and serve as an advanced organizer. The  



slides are downloaded from the weekly content tab. After reviewing 


the slides, read the chapter to gain a deeper understanding 

Discussion Board 
Students will be expected to respond to questions posted each week 


on the Discussion Board (except the weeks when an exam is 



scheduled) The questions will be reflective of the content contained in 


each chapter. Correct responses to the questions will earn 5 points 



each week for a total of 60 points during the term. The Discussion 




Board will be available for responses each Monday, 12:01am and will 


remain open through each Sunday,11:59 pm. Points will be deducted 




for responses that are late. Students are expected to review the Power 


Points and read each chapter before responding to the questions.

Case Studies

Students will be expected to respond to selected case studies from 




each chapter. Questions from each case study are listed in the course




syllabus and will be submitted as an assignment each week. 

Chapter Study
Chapter Study Guides are downloaded from the Course Content tab

Guides

for each chapter. The Study Guides will contain multiple-choice 




questions that will comprise a pool of randomly selected questions for 


the Mid-Term Exam (Chapters 1-6) and Final Exam (Chapters 7-12). 


The study guides may be used during each exam in tandem with 



chapter power points and text. 

Term Project

Chapter 12 contains a case study entitled, “Changing the School 




Culture.” The Term Project will earn 30 points. Students are required 




to respond to Questions 1-4 and will be submitted as an assignment




during Week 11 (February 11-16).
Grade Appeal 
“Students shall have protection through orderly procedures
Statement:

against prejudices or capricious academic evaluation. A student 



who believes that he or she has not been held to realistic academic 



standards, just evaluation procedures, or appropriate grading, may      


appeal the final grade given in the course by using the student 



grade appeal process described in the Academic Catalog. Appeals  



may not be made for advanced placement examinations or course       


bypass examinations. Appeals are limited to the final course grade, 


which may be upheld, raised, or lowered at any stage of the appeal 



process. Any recommendation to lower a course grade must be      



submitted through the Vice President of Academic Affairs/Faculty 



Assembly Grade Appeals Committee for review and approval. The 


Faculty Assembly Grade Appeals Committee may instruct that the 



course grade be upheld, raised, or lowered to a more proper 



evaluation.” 
Note: November 28-29 Thanksgiving Holiday – No Class/No Assignment
December 23-January 3 Christmas Holiday – No Class/No Assignment
Calendar and Assignments

Week 1


1) Introduce Yourself on Discussion Board
November 11-17

2) Download and Review Chapter 1 PowerPoints





3) Read Chapter 1 – “Multicultural Education: History, 




Theory, and Evolution”




4) Respond to Week 1 Discussion Board Questions 





5) Complete and Submit Case Study: “What do you do  




when the demographics change?” (Questions 1-2)





6) Download and Complete Chapter 1 Study Guide Questions 



for Mid-Term Preparation (do not submit)





1) Download and Review Chapter 2 PowerPoints





2) Read Chapter 2 – “What is a Multicultural Educator?” 




3) Respond to Week 1 Discussion Board Questions 





4) Complete and Submit Case Study: “School isn’t like it 




used to be.” (Questions 1-2)





5) Download and Complete Chapter 2 Study Guide Questions 
Week 2


1) Download and Review Chapter 3 PowerPoints
November 18-24

2) Read Chapter 3 – “Historical Perspectives on a 





Multicultural America”





3) Respond to Week 2 Discussion Board Questions 





4) Complete and Submit Case Study: “Working with 




immigrant and refugee students.” (Questions 1-3 and 5)





5) Download and Complete Chapter 3 Study Guide Questions 
Week 3


1) Download and Review Chapter 4 PowerPoints
December 2-8


2) Read Chapter 4 – “Foundational Knowledge for Cultural





Responsive Teaching”





3) Respond to Week 3 Discussion Board Questions





4) Complete and Submit Case Study: “The Dream of a 





Lifetime.” (Questions 1-3)





5) Download and Complete Chapter 4 Study Guide Questions

Week 4


1) Download and Review Chapter 5 PowerPoints
December 9-15

2) Read Chapter 5 – “Understanding Cultural Identities and 





Their Influence on Teaching and Learning”





3) Respond to Week 4 Discussion Board Questions 





4) Complete and Submit Case Study: “Cultural Identity 




Confusion.” (Questions 2-4)





5) Download and Complete Chapter 5 Study Guide Questions 
1) Download and Review Chapter 6 PowerPoints

2) Read Chapter 6 – “Developing Awareness of Others as Cultural Beings”

3) Respond to Week 4 Discussion Board Questions





4)   Complete and Submit Case Study: “Working with 





Attitudes Learned at Home.” (Question 3)






5)  Complete Chapter 6 Study Guide Questions 



Week 5


Mid-Term Exam – Chapters 1-6 

December 16-22



Week 6


1) Download and Review Chapter 7 PowerPoints
January 6-12


2) Read Chapter 7 – “Curriculum Development and Lesson





Planning.”





3) Respond to Week 6 Discussion Board Questions




4) Complete and Submit Case Study: “Summer Reading.”





(Questions 1 and 3)





5) Complete Chapter 7 Study Guide Questions 





1) Download and Review Chapter 8 PowerPoints





2) Read Chapter 8 – “Instructional Strategies Needed by 




Multicultural Educators”





3) Respond to Week 6 Discussion Board Questions





4) Complete and Submit Case Study: “A Chance to Start a





New School.” (Questions 1-3)





5) Complete Chapter 8 Study Guide Questions 

Week 7


1) Download and Review Chapter 9 PowerPoints

January 13-19

2) Read Chapter 9 – “Developing Skills in Language and





Language Diversity.”





3) Respond to Week 7 Discussion Board Questions





4) Complete and Submit Case Study: “A Chance to Work 





With New Arrivals.” (Questions 1-4)





5) Complete Chapter 9 Study Guide Questions 

Week 8 


1) Download and Review Chapter 10 PowerPoints


January 20-26

2) Read Chapter 10 – “Assessment that is Culturally 




Responsive”





3) Respond to Week 8 Discussion Board Questions





4) Complete and Submit Case Study: “Jason Hathaway: A 





Teacher Making Changes in Assessment of Student





Learning.” (Questions 1-3)




5) Complete Chapter 10 Study Guide Questions 

Week 9


1) Download and Review Chapter 11 PowerPoints
January 27-


2) Read Chapter 11 – “Becoming a Multicultural Educator”
February 2


3) Respond to Week 9 Discussion Board Questions





4) Complete and Submit Case Study: “Where on Earth to 





Start: Moving From a Teacher Focus to a Student Focus.” 




(Questions 1-3)




5) Complete Chapter 11 Study Guide Questions
Week 10


1) Download and Review Chapter 12 PowerPoints
February 3-9


2) Read Chapter 12 – Supporting Diverse Leaderss on a 




Schoolwide Level”





3) Respond to Week 10 Discussion Board Question





4) Complete and Submit Case Study: “A Tale of Two Cities.”



(Questions 1 and 2)




5) Complete Chapter 12 Study Guide Questions


Week 11


Final Exam (Chapters 7-12)


February 10-15

Term Project Due
February 15


Term Ends





