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1.    Mission Statement:  Wayland Baptist University exists to educate students in an academically challenging,

learning-focused and distinctively Christian environment for professional success and service to God and humankind.
2.    Course:  BUAD 4334 – {VC02}, Business Ethics


3.    Term: Summer 2016
4.    Instructor:  Ben Petersdorff
5.    Office Phone Number and WBU Email Address:  Cell:  520-239-6923, bernard.petersdorff@wayland.wbu.edu
6.    Office Hours, Building, and Location:  online
7.    Class Meeting Time and Location:  Various, Online
8.    Catalog Description:  In-depth investigation of ethical management and leadership styles, including context of a Christian worldview.  Ethical reasoning for application to a variety of business situations.

9.  Prerequisites: None
10.  Required Textbook and Resources: 

	BOOK
	AUTHOR
	ED
	YEAR
	PUBLISHER
	ISBN#
	UPDATED

	Business Ethics
	Ferrell, Fraedrich
	10th
	2015
	Cengage
	 
	

	            AND
	 
	 
	 
	BUNDLED ISBN#
	  9781-30512-8781
	5/25/15

	Ethics on the Job 
	Pfeiffer/Forsberg
	4th
	2014
	Cengage 
	 
	


11.  Optional Materials:

12.  Course Outcome Competencies:

· Study the business ethics issues and definitions, theories, and frameworks important to organizational ethical decision making;

· Use knowledge to develop boundaries of your own personal ethical boundaries;

· Identify the role of stakeholder interest and recognize ethical issues in business;

· Understand the interrelationship of ethics and social responsibility;

· Gain confidence using oral skills to relate the issues of an ethical controversy in business to moral philosophy, work group influence, corporate culture, and social responsibility;

· Identify means to resolve ethical disputes in business;

· Examine the consequences of unethical/ethical business decisions;

· Objectively listen and evaluate the thought process and ethical differences of others;

· Understand the role of corporate governance and corporate culture in ethical decision making;
· Examine the independence rules of accounting;

· Understand the AICPA, SEC, and TSBPA ethics rules.
· Decide what is important for you to make from this class – and then learn it!

13.  Attendance Requirements:  See Lecture 1 for details
14.  Statement on Plagiarism and Academic Dishonesty: Wayland Baptist University observes a zero tolerance policy regarding academic dishonesty. Per university policy as described in the academic catalog, all cases of academic dishonesty will be reported and second offenses will result in suspension from the university.

15.  Disability Statement: “In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the university. The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at (806) 291- 3765. Documentation of a disability must accompany any request for accommodations.”
16.   Course Requirements and Grading Criteria:
Students shall have protection through orderly procedures against prejudices or capricious academic evaluation. A student who believes that he or she has not been held to realistic academic standards, just evaluation procedures, or appropriate grading, may appeal the final grade given in the course by using the student grade appeal process described in the Academic  Catalog.  Appeals  may  not  be  made  for  advanced  placement  examinations  or  course  bypass examinations. Appeals are limited to the final course grade, which may be upheld, raised, or lowered at any stage of the appeal process. Any recommendation to lower a course grade must be submitted through the Executive Vice President/Provost to the Faculty Assembly Grade Appeals Committee for review and approval. The Faculty Assembly Grade Appeals Committee may instruct that the course grade be upheld, raised, or lowered to a more proper evaluation. 

Grading Scale

A = 90 – 100%

B = 80 – 89%

C = 70 – 79%
D = 60 – 69%

F = Below 60%

I = For Incomplete

W = Withdrawal

Grading Weight

Midterm – 100 pts

Final Exam – 100 pts

Research Article Summary (2) – 40 pts

Case Studies (8) – 80 pts

Participation – 55 pts

Grand Total – 375 pts
17.  Tentative Schedule: (Calendar, Topics, Assignments)
Week 1 – Read chapter 1 & lecture, discussion question answer & comment, answer case study #1 questions

Week 2 – Read chapters 2 & 3/lecture, discussion question answer & comment, answer case study #2 questions

Week 3 – Read chapter 4 & lecture, discussion question answer & comment, answer case study #4 questions

Week 4 – Read chapters 5 & 6/lecture, discussion question answer & comment, answer case study #5 questions

Week 5 – Review, discussion question answer & comment, midterm

Week 6 – Research article summary, discussion question answer and comment

Week 7 – Read chapters 7 & 8/lecture, discussion question answer & comment, answer case study #7 questions

Week 8 – Read chapter 9/lecture, discussion question answer & comment, answer case study #9 questions

Week 9 – Read chapter 10 & lecture, discussion question answer & comment, answer case study #15 questions

Week 10 – Read lecture, discussion question answer & comment, research article summary, answer 1 question from case study #17

Week 11 – Final Exam
18.  Additional information as desired by the faculty member.
Case week is Monday through Sunday.  Assignments are due no later than the last day of the class week (Sunday), unless special arrangements have been made or directed by instructor.
