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SYLLABUS

1.    Mission Statement:  Wayland Baptist University exists to educate students in an academically challenging, learning-focused and distinctively Christian environment for professional success and service to God and humankind.

2.    Course:  MGMT 5344 – {VC01}, Career Development and Management 


3.    Term: Summer 2016: May 23, 2016 to August 5, 2016
4.    Instructor: Tony Strange, Ed.D, Professor Business and Education

5.    Office Phone and email: 907-378-5876, stranget@wbu.edu or tstrange@alaska.net

6.    Office Hours, Building, and Location: Virtual – will access emails three times a day
7. Class Meeting Time and Location: Virtual Classroom – Asynchronous online instruction using Blackboard.
8.  Catalog Description: Organizational needs and individual career needs.  Development of systems for managing careers; organizational development through effective job analysis and design, performance management, rewards, training and development; measurement of results; implications of globalization and sustainability.
9.  Prerequisites: MGMT 5309
10.  Required Textbook and Resources:

	BOOK
	AUTHOR
	ED
	YEAR
	PUBLISHER
	ISBN#
	REVIEW

	Human Resource Development
	Werner
	6th
	2012
	Cengage Learning
	0538480998
	Spring 12


11.  Optional Materials:

12.  Course Outcome Competencies:

Upon completion of this course the student should be able to:
· Define human resource management, describe the components of organizational culture, discuss psychological contact formed by members of an organization, and explain the functions of the Success System Model.
· Formulate a written explanation of how equal employment practices are tied to everyday workplace conduct, identify and discuss current workplace legislation and how it affects today’s leaders, and define the concept of dispute resolution.

· Conduct a job analysis and provide a written plan for implementation of the results.

· Outline steps in developing a recruiting program in an organization.

· Describe and explain the major employee testing techniques.

· Describe through role-play the process and skills involved in an effective performance appraisal review.

· Identify and describe the major types of training methods and techniques utilized in the workplace today.

· Describe the stages in the career process.

· Describe the relationship of compensation to goals of employee satisfaction and productivity.

· Explain the major types of benefits programs available.

· Explain the major types of incentive programs available.
13.  Attendance Requirements: IMPORTANT Notice:  This course is taught online through Wayland Baptist University’s Virtual Campus.  Be sure you have carefully considered your commitment to this form of instruction.  For more information please see the Virtual Campus Student Information Sheet. Occasionally, unusual circumstances arise.  I will be flexible and try to accommodate these circumstances, but it is incumbent on you to let me know in advance so a solution can be found.
14.  Disability Statement: “In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the university. The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at (806) 291- 3765. Documentation of a disability must accompany any request for accommodations.”

15:  Course Requirements and Grading Criteria:
Introduction – All students are required a self-introduction via discussion board posting to your virtual campus classmates taking this class:  Due: May 27, 2016.

Weekly Discussion Board Interaction – is part of the learning experience
Students are required to post weekly in the Discussion Board - General Comment Section. 
Readings and Video reviews:  Assigned readings and video reviews are to be completed prior to the class session for which they are assigned.
Case Studies:  Students will analyze three (3) selected case studies using a seven (4) step process.  Each case study will be a minimum (150 words). Case Requirements in Table 1 page viii will be used for grading case studies.  Your case studies should reflect critical thinking skills and use of your academic voice: Case studies will be uploaded as attachments in the weekly content folders: Due dates are listed in the syllabus.
Paper and Power point slides:  Students will complete a Human Resource Development Project for this course.  Topics and outline (1 to 2 pages) for the final paper must also be pre-approved by the professor NLT June 10, 2016. The paper should be a minimum of ten pages of content, (excluding coversheet, abstract and references, and should utilize at least six scholarly references).  Papers must utilize APA format.  Final Paper and Presentation slides due: July 29, 2016.
Journal Reviews/Critiques:  A critical reviews of two recent journal articles are required (readings must be from peer-reviewed journals). The articles selected must be from areas directly related to Human Resource Development or chapters within the text.  First, summarize the key points of the article.  Be sure to include any relevant information regarding the purpose of the article, significant findings, and conclusions.  Next, include your own critique of the article: how is this article significant to this course. Due: July 1, 2016.
· Submit the critical review/critique via link in the content folder.
· Post an annotated bibliography for each article on the discussion board. 
· Students are required to post a comment on each article by classmates. 
Due: July 8, 2016.
Plagiarism Policy:  Intellectual integrity and truthfulness are fundamental to scholarship.  Scholars, whether they are performing as students or as teachers, are engaged in a search for truth.  Plagiarism is a form of cheating and also a form of theft.  Plagiarism occurs when a student fails to give proper credit when information is either quoted or paraphrased.  Carelessness is no excuse.  As such, it is a breach of scholarly responsibility.  It is also unethical and in some cases, illegal.  Looking at or copying someone else’s test, answer sheet, and/or paper are counted as cheating.  Plagiarism may result in an “F” in the course.

Other Important Information:

1. Assignments are due on the deadlines given when the assignment is posted.
2. Written work, including the term paper, is graded on the basis of content first, but also on the quality of grammar and punctuation.

3. All written assignments should be 12-point type, double-spaced, and using APA Manuscript Writing Style.

4. Questions concerning grades received should be resolved within one week after the assignment has been returned.

5. Unless noted as a group assignment, all work should be original work of the individual student.

6. Academic honesty is expected of all students.  Plagiarism, cheating, and other acts that lack academic honesty may result in a zero on the particular assignment.

8. Students will need to use the Internet to access some assignments.

9. Always contact the professor if you need assistance.

Grading Policy:


Grades will be assigned based on the following percentages:

A

100  - 90

B

  89 -  80

C

  79 -  70

D

  69 -  60

F

        < 59

Weights of required assignments/activities

Class participation including Discussion Board = 100 points
Case Studies (3 X 100) = 300

Journal Articles Critique & Comments = 50 points

Paper Outline  = 50 points

Mid-Term Exam = 100 points
Presentations = 100 points

Career Development Paper = 200 points

Final Exam= 100 points

Total Points = 1000 points
16. Tentative Schedule (Calendar, Topic and Assignment)

CLASS SCHEDULE

May 27  

Introductions post to Blackboard




Read “Academic Voice and Critical Thinking Articles”.

Read Chapter 1  



Discussion Board Questions
June 3

Read Chapter 2 and 3
Blackboard Assignment




Discussion Board



Case Study # 1 – 5-Star Hotel Corporate HRD
June 10

Read Chapter 4 and 5
Blackboard Assignment



Discussion Board



Project Outline Due!
June 17 

Read Chapter 6 and 7
Blackboard Assignment




Discussion Board



Case Study # 2 – Vodafone, Employee Engagement
June 24

Read Chapter 8
Blackboard Assignment




Discussion Board



Mid-Term Exam Due!

July 1


Read Chapter 9 and 10
Blackboard Assignment




Discussion Board



Journal Critique Due
Happy July 4th!!

July 8


Read Chapter 11 and 12
Blackboard Assignment

Discussion Board
Comments on Journal Critiques Due
July 15

Read Chapter 13 and 14


Blackboard Assignment  







Discussion Board 



Case Study # 3
July 22

Read Chapter 15

Blackboard Assignment




Discussion Board
July 29

Presentation and Paper Due




Blackboard Assignment




Discussion Board

August 5

Final Exam Due

17.  Additional information as desired by the faculty member: Writing Assistance

The Wayland Baptist University Writing Center


For more information, watch this video:

http://www.wbu.edu/academics/academic_resources/writing_center/orientation/default.htm
For help with your paper or questions about your writing, visit our online portal:

http://www.wbu.edu/academics/schools/languages_and_literature/writingcenter/login.asp
For online resources, such as style guides and paper examples, visit our resources page:

http://www.wbu.edu/academics/academic_resources/writing_center/resources/default.htm
Please feel free to visit our website, call the Writing Center staff, or email us any time.

http://www.wbu.edu/academics/academic_resources/writing_center/default.htm
wc@wbu.edu  •  806.291.3670

Another great writing resource:  University of Purdue Online Writing Center (OWL)

http://owl.english.purdue.edu/
**Please print out and read the syllabus

**Always check the announcement section on blackboard and examples in the assignment sections twice a week.

**Please use the above email address for communication.

Wayland’s Writing Center can help to assist you in understanding your writing instructions, defining your paper’s topic, developing a thesis, improving the organization of your paper, and identifying recurring grammar and mechanical issues. If you would like to utilize our online services, you may submit a paper through the Writing Center Portal. The portal requires you to register for a


 password and to use your WBU email address. Please include your assignment’s instructions along with the paper.











