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WAYLAND BAPTIST UNIVERSITY

SCHOOL OF Education 

Virtual Campus 
Mission:  Wayland Baptist University exists to educate students in an academically challenging and distinctively Christian environment for professional success, lifelong learning and service to God and humankind.

COURSE NUMBER AND TITLE: EDUC 5390 - Educating Leaders in Diverse Multicultural Environments
TERM AND DATES: Summer, 2016 – (May 25 – August 8, 2015)
INSTRUCTOR’S NAME:   

Dr. Jo Beth DeSoto
OFFICE ADDRESS:            
208 Van Howeling Education Complex 

PHONE                                  
(806) 291-1051

E-MAIL ADDRESS:             
desotoj@wbu.edu
OFFICE HOURS: Online as requested by students.
Class Time: online
CATALOG COURSE DESCRIPTION: This graduate level course involves the development of research skills and the interpretation of research results.  Utilization of educational research in a practical way is its primary focus.
PREREQUISITES:  graduate standing
REQUIRED RESOURCE MATERIALS:  

1) Student Textbook(s):
a. Healy, J (2014). Race, ethnicity, gender and class. .Boston, MA: Sage Publishing.  ISBN:  9781452275734.
CERTIFICATION PREPARATION ALIGNMENT: Pedagogy & Professional Responsibilities (PPR): Certification Preparation Standards: Educating Students from Diverse Backgrounds

Domain 1: Designing Instruction and assessment to promote student learning

Competency 002:  The teacher understands student diversity and knows how to plan learning experiences and design assessments that are responsive to differences among students and that promote all students’ learning.

2.1
Demonstrates knowledge of students with diverse personal and social characteristics (e.g., those related to ethnicity, gender, language background, exceptionality) and the significance of student diversity for teaching, learning, and assessment.

2.2
Accepts and respects students with diverse backgrounds and needs.

2.3
Knows how to use diversity in the classroom and the community to enrich all students’ learning experiences.

2.4
Knows strategies for enhancing one’s own understanding of students’ diverse backgrounds and needs.

2.5
Knows how to plan and adapt lessons to address students’ varied backgrounds, skills, interests, and learning needs, including the needs of English language learners and students with disabilities.

2.6
Understands cultural and socioeconomic differences (including differential access to technology) and knows how to plan instruction that is responsive to cultural and socioeconomic differences among students.

2.7
Understands the instructional significance of varied student learning needs and preferences.

MEANS FOR ASSESSING STUDENT ACHIEVEMENT FOR THE OUTCOME COMPETENCIES:

1. Discussion Board The student will participate in dialogue among class members via Discussion Board  
a. You will be expected to post an original answer to each discussion board topic or question.
b. You will be expected to respond appropriately to two (2) other student responses.  
2. Midterm PowerPoint Assignment: The student will Prepare a Power point presentation on any Chapter  of the Text 
3. Final Research Project: The student will prepare an 8-10 Page paper on any topic involving the education of leaders in a Diverse Multicultural Environment.
a. Students will understand the human development processes and applies this knowledge to plan instruction and ongoing assessment that motivate students and are responsive to their developmental characteristics and needs (Domain I, Competency 001).

b. Students will understand that student diversity and know how to plan learning experiences and design assessments that are responsive to differences among students and that promote all students’ learning (Domain I, Competency 002).
ATTENDANCE POLICY:
MEETING TIMES, DATES AND ASSIGNMENTS:
Class is scheduled to meet online via Blackboard.  You are expected to log into the course a minimum of 4 times weekly.

1. Campus Attendance Policy: The University expects students to make class attendance a priority.  All absences must be explained to the instructor who will decide whether omitted work may be made up. When a student reaches a number of absences considered by the instructor to be excessive, the instructor will so advise the student and file an Unsatisfactory Progress Report in the office of the dean.   Any student who misses twenty-five (25%) or more of the regularly scheduled class meetings will receive a grade of F for that course. Student grade appeals should be addressed, in writing, to the campus dean. *Because this is an online course, you are required to log into Blackboard a minimum of 3 times weekly.  This is your attendance for this class!
2. Instructor’s Additional Policies: Three times arriving late will equal one absence, or three times leaving class early will equal one absence. (Arrival more than five minutes late or departure more than five minutes early will be deemed a late arrival/leave early.) Student must call [(806) 291-1051] or email [desotoj@wbu.edu] the professor prior to class period when he/she will not be in attendance.

PLAGARISM AND ACADEMIC HONESTY 
Plagiarism
“Plagiarism — The attempt to represent the work of another, as it may relate to written or oral works, computer-based work, mode of creative expression (i.e. music, media or the visual arts), as the product of one's own thought, whether the other's work is published or unpublished, or simply the work of a fellow student.

1. When a student submits oral or written work for credit that includes the words, ideas, or data of others, the source of that information must be acknowledged through complete, accurate, and specific references, and, if verbatim statements are included, through use of quotation marks as well. By placing one’s name on work submitted for credit, the student certifies the originality of all work not otherwise identified by appropriate acknowledgements. A student will avoid being charged with plagiarism if there is an acknowledgement of indebtedness.” 

Source: http://www.spjc.cc.fl.us/webcentral/admit/honesty.htm#plag
ACADEMIC HONESTY:  University students are expected to conduct themselves according to the highest standards of academic honesty.  Academic misconduct for which a student is subject to penalty includes all forms of cheating, such as illicit possession of examinations or examination materials, forgery, or plagiarism.  (Plagiarism is the presentation of the work of another as one’s own work).

Disciplinary action for academic misconduct is the responsibility of the faculty members assigned to the course.  The faculty member is charged with assessing the gravity of any case of academic dishonesty, and with giving sanctions to any student involved.  Penalties may be applied to individual cases of academic dishonesty; see catalog for more information about academic dishonesty.

DISABILITY STATEMENT:

In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist University that no otherwise qualified person with a disability be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in the university.  The Coordinator of Counseling Services serves as the coordinator of students with a disability and should be contacted concerning accommodation requests at

(806) 291-3765.  Documentation of a disability must accompany any request for accommodations.
COURSE REQUIREMENTS AND GRADING CRITERIA
UNIVERSITY GRADING SYSTEM: 

A – 90 - 100



Cr
for Credit

B – 80 - 90



NCR
No Credit

C – 70 - 80



I
Incomplete*

D – 60 - 70



W
for withdrawal

F – Below 60



WP      Withdrawal Passing

                                                 
WF
Withdrawal Failing









X
No grade given






IP
In Progress
A grade of “CR” indicates that credit in semester hours was granted but no grade or grade points were recorded.  This course is a credit no credit course.

*A grade of incomplete is changed if the work required is completed prior to the date indicated in the official University calendar of the next long term, unless the instructor designates an earlier date for completion.  If the work is not completed by the appropriate date, the I is converted to the grade of F.  An incomplete notation cannot remain on the student’s permanent record and must be replaced by the qualitative grade (A-F) by the date specified in the official University calendar of the next regular term.  

1. Evidence of the ability to express your knowledge of educational concepts and theories within the conventions of academic discourse will be assessed through presentations and written assignments. Written work in this course must be word processed and prepared according to the APA style manual.

2. Students will complete all assigned readings, and written requirements promptly. This course is designed to be completed during an 11-week term with assignments due each week. The student will prepare for the weekly sessions by reading all assigned materials, participating in class discussion boards and activities, and acting in a professional manner. . Posting  must be completed during the proper week..
3. The student will recognize that multicultural education provides an approach to teaching and learning that is based on:

a. A movement toward achieving equality of educational opportunity and equity among all identifiable groups of children and youth
b. A curriculum approach which develops knowledge and understanding about cultural differences and the history and contribution of various ethnic groups and nations.
c. The personal development of a level of competence in multiple ways of perceiving, evaluating, believing, and doing.
d. An emphasis on clearing up myths and stereotypes associated with different groups..
4. The student will successfully complete a midterm exam, an end of course exam..
All assignments are due as noted on course calendar unless otherwise announced in class. All assigned work must be word processed. Assignments not completed on time will reflect a lowered grade of 10% deduction per day minimum. Late work will not be accepted after 7 calendar days. If a student missed class the day an assignment is due, he or she must still turn in the assignment no later than the regular class meeting time to receive possible full credit for the assignment. *Students are required to complete a 10 hour field experience in this course and submit a field experience journal at the end of the course.
STUDENT APPEALS:  Students shall have protection through orderly procedures against prejudices or capricious academic evaluation.  A student who believes that he or she has not been held to realistic academic standards, just evaluation procedures, or appropriate grading may appeal the final grade given in the course by using the student grade appeal process described in the Academic Catalog.  Appeals may not be made for advanced placement examinations or course bypass examinations.  Appeals are limited to the final course grade, which may be upheld, raised, or lowered at any stage of the appeal process.  Any recommendation to lower a course grade must be submitted through the Executive Vice President/Provost to the Faculty Assembly Grade Appeals Committee for review and approval.  The Faculty Assembly Grade Appeals Committee may instruct that the course grade be upheld, raised, or lowered to a more proper evaluation.
TENTATIVE SCHEDULE
	EDUC 5390 (online via blackboard.) 

Tentative Course Outline—I reserve the right to amend the tentative course outline as needed during the course.٭



	Date/Week
	Classwork
	Reading Assignment
	Products Due  

Next Session

	Week 1
	Diversity in the United States: Questions and Concepts
	Read Ch. 1


	Discussion Questions Ch. 1



	Week 2
	Assimilation and Pluralism: From Immigrants to White Ethnics
	Read Ch. 2 


	Discussion Questions Ch. 2 



	Week 3
	Prejudice and Discrimination
	Read Ch. 3


	Discussion Questions Ch. 3

	Week 4
	The Development of Dominant–Minority Group Relations in Preindustrial America:
	Read Ch. 4


	Discussion Questions Ch. 4

	Week 5
	Industrialization and Dominant–Minority Relations: From Slavery to Segregation
	Read Ch. 5


	Discussion Questions Ch. 5

	Week 6
	African Americans
	Read Ch. 6


	Discussion Questions Ch. 6



	Week 7
	Native Americans
	Read Ch. 7


	Discussion Questions Ch. 7

	Week 8
	Hispanic Americans
Asian Americans
	Read Ch. 8 & 9

	Discussion Questions Ch. 8 & 9

	Week 9
	New Americans, Immigration, Assimilation, and Old Challenges

Gender
	Read Ch. 10 & 11
	Discussion Questions Ch. 10 & 11

	Week 10
	Lesbian, Gay, and Bisexual Americans
Dominant–Minority Relations in Cross-National Perspective
	Read Ch. 12 & 13
	Discussion Questions Ch. 12 & 13

	Week 11
	Minority Groups and U.S. Society: Themes, Patterns, and the Future
	Read Ch. 14
	Discussion Questions Ch. 14
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